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REPORT OF CORPORATE 

MANAGEMENT TEAM 

 

Corporate Parenting Pledge 
 

Summary  

This report seeks Council approval to reaffirm its collective commitment to the Stockton-on-

Tees Corporate Parenting Pledge – “Our Promise to You”. The Pledge outlines the promises 

made by the Council to children in our care and to care leavers, reflecting our shared 

responsibilities as corporate parents. 

 

Re-endorsing the Pledge reinforces the Council’s statutory duties and demonstrates our 

ongoing commitment to placing the needs, safety, and aspirations of looked-after children and 

care leavers at the heart of all decision-making. It also provides an opportunity for Members 

to publicly restate their support and reflect on their role as corporate parents. 

 

Recommendations 

That Council re-endorses the Stockton-on-Tees Corporate Parenting Pledge (Our Promise to 

You) and confirms its ongoing collective commitment to the promises made to children in our 

care and to care leavers. 

Detail 

1. The Children and Social Work Act 2017 places a legal duty on local authorities to act as 

responsible corporate parents for children in care and care leavers. This means ensuring 

they are supported to live safe, happy, and fulfilling lives. 

2. Stockton-on-Tees Borough Council’s Corporate Parenting Pledge – titled “Our Promise to 

You” – was co-produced with children and young people in care, alongside care leavers, 

through the Let’s Take Action group. This group played a central role in shaping the 

Pledge, which sets out seven core promises focused on safety, education, wellbeing, 

participation, relationships, and preparation for adulthood. 

3. The Council has endorsed the Pledge on several occasions. Regular reporting to Full 

Council ensures that all Members, including those newly elected, are aware of and actively 

support the commitments made. Re-endorsing the Pledge provides a valuable opportunity 

for Members to reflect on their corporate parenting responsibilities and publicly reaffirm 

their support for children and young people in our care. 
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Corporate Parenting in Practice 

4. Corporate parenting is a shared responsibility across the entire Council and its partners. 

It means acting with the same care, ambition, and commitment that any good parent would 

show towards their own child. In practice, this involves: 

a. Championing the needs and aspirations of children in care and care leavers in every 

Council decision. 

b. Providing safe and stable homes, high-quality education, good physical and emotional 

health, and access to opportunities that help young people thrive. 

c. Listening to their experiences and involving them meaningfully in shaping the services 

that affect their lives. 

d. Promoting equality of opportunity and actively challenging stigma or disadvantage 

associated with being in care. 

5. Oversight of corporate parenting activity is maintained through regular reporting to senior 

officers and Members, including the relevant Cabinet Member and the Children’s Services 

leadership team. Insights from children and young people, along with progress against the 

Pledge, inform service planning, improvement activity, and inspection readiness. 

6. The Council continues to strengthen participation and engagement with children in care 

and care leavers through a range of activities and feedback channels. Their views directly 

influence service development, including responses to inspection findings and the design 

of support for housing, education, employment, and wellbeing. 

7. Corporate parenting extends beyond children’s social care. The Council’s commitment is 

reflected across all services and partnerships, ensuring that young people in care and care 

leavers have access to education, skills, employment, and opportunities to participate in 

community and cultural life. This whole-Council approach ensures that the principles of 

the Pledge are embedded in everyday service delivery and decision-making. 

Proposals for Signing and Publication 

8. During the meeting, the Mayor and the Leader of the Council will be invited to formally sign 

the Pledge on behalf of the Council. All Members will then be invited to sign the Pledge 

following the meeting as a visible demonstration of their collective commitment. 

- The Pledge is attached at Appendix 1.  

Community Impact and Equality and Poverty Impact Assessment 

9. The Pledge reaffirms the Council’s commitment to equality, diversity and inclusion by 

ensuring that children in care and care leavers receive the same opportunities, rights and 

support as any other young person in the Borough. 

Corporate Parenting Implications 

10. This report relates directly to the Council’s responsibilities as a corporate parent. Re-

endorsement of the Corporate Parenting Pledge strengthens the visibility of those 
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responsibilities and promotes a shared understanding across all Members and officers of 

their role in supporting children in care and care leavers. 

Financial, Legal and Risk Implications 

11. There are no specific financial implications arising from this report. 

12. The Council’s corporate parenting responsibilities are set out in legislation, and 

endorsement of the Pledge reinforces the Council’s statutory duties under the Children Act 

1989, Children (Leaving Care) Act 2000, and Children and Social Work Act 2017. 

13. The report itself presents no specific risks. Ongoing compliance with the Pledge 

contributes positively to the Council’s assurance and inspection frameworks relating to 

children’s services. 

Wards Affected and Consultation with Ward/Councillors (refer to Concordat for 

Communication and Consultation with Members) 

14. The report applies to children in care and care leavers across all wards of the Borough. All 

Members of the Council are invited to re-endorse and sign the Corporate Parenting Pledge 

as part of this report, reflecting the shared responsibilities of all councillors as corporate 

parents. 

Background Papers 

None. 

 
 

Name of Contact Officer: Majella McCarthy 

Post Title: Director of Children’s Services 

Telephone number: 01642 524994 

Email address: majella.mccarthy@stockton.gov.uk 

 

mailto:majella.mccarthy@stockton.gov.uk

