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HEALTH AND SAFETY REPORT
SUMMARY

This report provides an update on the health, safety and wellbeing performance of the Council
for the period 1 October 2024 — 31 May 2025.

RECOMMENDATION
1. The current position as identified in the report is noted.

DETAIL

1. The service has always reported based on activity, it is important that H&S risks are
understood and as such reports moving forward will be more aligned to understanding how
well H&S risks are being managed.

2. There is a project underway within the team to align the work being undertaken by the team
to these core H&S risks to facilitate an assessment of the risks faced by the Council. As
the revised programme of H&S audit work is completed, we will gain a better understanding
of the current status of risks.

3. Reports during this implementation period will continue to develop to include more
information and a robust method of assessing risk. During this period the assessment of
risks will have some limitations.

Health & Safety Risks

4. Below is a summary of the main H&S Risks:

Audit Incidents  Training Other Comments
Assurance Recorded Delivered

Asbestos Management 100%

Culture 100% Work is being undertaken to
refresh the H&S policy and
develop an induction
programme specifically for new
managers, both tasks will help
ensure a H&S culture is
embedded.

Construction

Display Screen Equipment All staff have undertaken the
refresher

Electrical Safety 90%

Equipment, Machinery & See Training is delivered via on-site

Plant Comments | monitoring and “toolbox” talks,
numbers currently not
recorded.

Fire Safety 70% 25 Revised approach to fire risk

management has been
proposed in response.



Open Water and Flooding

Gas Safety

Hazardous Substances 100%

Violence & Aggression 25 Reduction from 53 in the same
period in the previous year.

Legionella 85%

Lone Working

Noise

Manual Handling 19

Working at Height 100%

Vibration

H&S Risk Assessment 34 7 Generally slips/trips, 4 of these
was RIDDOR reportable.

Current Audit Programme

5. The revised programme of audit work is how being bedded in and the first results are
shown in the table above. Progress has been a little slower than anticipated due to a
number of factors but the main cause has been changes with the Health & Safety
Manager position. We were in a position where we needed to recruit into this post and
this was a protracted process. We finally managed to recruit a new manager and they
have been in post since February. There has been a settling in period but now we are
progressing with bedding in the audit programme.

6. Since the last meeting we have rolled out a revised Health & Safety policy and introduced
an online reporting tool for accidents and assaults and have introduced near miss
reporting for the first time.

FINANCIAL AND LEGAL IMPLICATIONS

Financial - None

Legal - The Health and Safety team enable the Authority to comply with Regulation 7 of the
Management of Health and Safety at Work Regulations 1999, to assist in complying with the

requirements and prohibitions imposed under relevant statutory provisions.

RISK ASSESSMENT

The activity of the Health and Safety Team in conjunction with Line Manager’s support,
contribute to the effective identification and mitigation of a broad range of occupational health
and safety risks.
COUNCIL PLAN IMPLICATIONS
None
CONSULTATION
N/A
Name of Contact Officer: Andrew Barber,
Assurance Manager
Telephone No: 01642 526176

Email Address: andrew.barber@stockton.gov.uk

Background Papers: Health and Safety Policy 2025




Ward(s) and Ward Councillors: None
Property Implications: None




