
  Council 
 Agenda 

 
 
Date: 
Wednesday 19 November 2025 at 6.00 pm 
 
Venue: 
Council Chamber, Dunedin House, Columbia Drive, Thornaby, Stockton-on-Tees TS17 
6BJ 
 
 

Agenda 
 

1.  Welcome and Evacuation Procedure (Pages 7 - 10) 
 

2.  Apologies for Absence  
 

3.  Declarations of Interest  
 

4.  Minutes (Pages 11 - 24) 
 
To approve the minutes of the last meeting held on 24 September 2025. 
 

5.  Public Question Time (Pages 25 - 28) 
 

6.  Consent Street Trading - Petition - Exemption of Local and Community Markets
 (Pages 29 - 32) 
 

7.  Appointments to Council Committees/ Panels (Pages 33 - 34) 
 

8.  Appointment of Chief Financial Officer (Section 151 Officer) (Pages 35 - 38) 
 

9.  Anti Racism Charter (Pages 39 - 46) 
 

10.  Corporate Parenting Pledge (Pages 47 - 52) 
 

11.  Motions to Council (Pages 53 - 54) 
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Members of the Public - Rights to Attend Meeting 
 
With the exception of any item identified above as containing exempt or confidential information under the 
Local Government Act 1972 Section 100A(4), members of the public are entitled to attend this meeting 
and/or have access to the agenda papers. 
 
Persons wishing to obtain any further information on this meeting, including the opportunities available   for 
any member of the public to speak at the meeting; or for details of access to the meeting for disabled people, 
please. 
 
Contact:  Democratic Services Manager, Judy Trainer on email judy.trainer@stockton.gov.uk 
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  Key – Declarable interests are :- 
  

●  Disclosable Pecuniary Interests (DPI’s) 
●  Other Registerable Interests (ORI’s) 
●  Non Registerable Interests (NRI’s) 
 

Members – Declaration of Interest Guidance 
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Table 1 - Disclosable Pecuniary Interests 

Subject Description 

Employment,  
office, trade,  
profession or  
vocation 

Any employment, office, trade, profession or vocation carried on for profit or gain 

Sponsorship 

Any payment or provision of any other financial benefit (other than from the council) 
made to the councillor during the previous 12-month period for expenses incurred by 
him/her in carrying out his/her duties as a councillor, or towards his/her election 
expenses. 
This includes any payment or financial benefit from a trade union within the meaning 
of the Trade Union and Labour Relations (Consolidation) Act 1992. 

Contracts 

Any contract made between the councillor or his/her spouse or civil partner or the 
person with whom the councillor is living as if they were spouses/civil partners (or a 
firm in which such person is a partner, or an incorporated body of which such person 
is a director* or  
 
a body that such person has a beneficial interest in the securities of*) and the council 
—  
(a) under which goods or services are to be provided or works are to be executed; 
and  
(b) which has not been fully discharged. 

Land and 
property 

Any beneficial interest in land which is within the area of the council.  
‘Land’ excludes an easement, servitude, interest or right in or over land which does 
not give the councillor or his/her spouse or civil partner or the person with whom the 
councillor is living as if they were spouses/ civil partners (alone or jointly with another) 
a right to occupy or to receive income. 

Licences 
Any licence (alone or jointly with others) to occupy land in the area of the council for a 
month or longer. 

Corporate 
tenancies 

Any tenancy where (to the councillor’s knowledge)—  
(a) the landlord is the council; and  
(b) the tenant is a body that the councillor, or his/her spouse or civil partner or the 
person with whom the councillor is living as if they were spouses/ civil partners is a 
partner of or a director* of or has a beneficial interest in the securities* of. 

Securities 

Any beneficial interest in securities* of a body where—     
(a) that body (to the councillor’s   knowledge) has a place of business or   land in the 
area of the council; and     
(b) either—     
(i) the total nominal value of the   securities* exceeds £25,000 or one hundredth of the 
total issued share capital of that body; or     
(ii)      if the share capital of that body is of more than one class, the total nominal 
value of the shares of any one class in which the councillor, or his/ her spouse or civil 
partner or the person with whom the councillor is living as if they were spouses/civil 
partners have a beneficial interest exceeds one hundredth of the total issued share 
capital of that class. 

* ‘director’ includes a member of the committee of management of an industrial and provident society. 
 
* ‘securities’ means shares, debentures, debenture stock, loan stock, bonds, units of a collective investment 
scheme within the meaning of the Financial Services and Markets Act 2000 and other securities of any 
description, other than money deposited with a building society. 
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Table 2 – Other Registerable Interest 

You must register as an Other Registrable Interest: 
 
a) any unpaid directorships 
 
b) any body of which you are a member or are in a position of general control or management and to which 
you are nominated or appointed by your authority  
 
c) any body  
 
(i) exercising functions of a public nature  
 
(ii) directed to charitable purposes or  
 
(iii) one of whose principal purposes includes the influence of public opinion or policy (including any political 
party or trade union) of which you are a member or in a position of general control or management 
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Council Chamber, Dunedin House 
Evacuation Procedure & Housekeeping 
 
Entry 
 
Entry to the Council Chamber is via the Council Chamber Entrance, indicated on the 
map below.  
 

 
 

In the event of an emergency alarm activation, everyone should immediately start to 
leave their workspace by the nearest available signed Exit route.  
 
The emergency exits are located via the doors on either side of the raised seating area 
at the front of the Council Chamber.  
 
Fires, explosions, and bomb threats are among the occurrences that may require the 
emergency evacuation of Dunedin House. Continuous sounding and flashing of the Fire 
Alarm is the signal to evacuate the building or upon instruction from a Fire Warden or a 
Manager.  
 
The Emergency Evacuation Assembly Point is in the overflow car park located across 
the road from Dunedin House.  
 
The allocated assembly point for the Council Chamber is: D2 
 
Map of the Emergency Evacuation Assembly Point - the overflow car park: 
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All occupants must respond to the alarm signal by immediately initiating the evacuation 
procedure. 
 
When the Alarm sounds: 
 

1. stop all activities immediately. Even if you believe it is a false alarm or practice 
drill, you MUST follow procedures to evacuate the building fully. 
 

2. follow directional EXIT signs to evacuate via the nearest safe exit in a calm 
and orderly manner. 
 

o do not stop to collect your belongings 
o close all doors as you leave 

 
3. steer clear of hazards. If evacuation becomes difficult via a chosen route 

because of smoke, flames or a blockage, re-enter the Chamber (if safe to do so). 
Continue the evacuation via the nearest safe exit route. 
 

4. proceed to the Evacuation Assembly Point. Move away from the building. 
Once you have exited the building, proceed to the main Evacuation Assembly 
Point immediately - located in the East Overflow Car Park. 
 

o do not assemble directly outside the building or on any main roadway, to 
ensure access for Emergency Services. 
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5. await further instructions. 
 

o do not re-enter the building under any circumstances without an “all 
clear” which should only be given by the Incident Control Officer/Chief 
Fire Warden, Fire Warden or Manager. 

o do not leave the area without permission. 
o ensure all colleagues and visitors are accounted for. Notify a Fire Warden 

or Manager immediately if you have any concerns 
 
Toilets 
 
Toilets are located immediately outside the Council Chamber, accessed via the door at 
the back of the Chamber.  
 
Water Cooler 
 
A water cooler is available at the rear of the Council Chamber. 
 
Microphones 
 
During the meeting, members of the Committee, and officers in attendance, will have 
access to a microphone. Please use the microphones, when invited to speak by the 
Chair, to ensure you can be heard by the Committee and those in attendance at the 
meeting. 
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Council 
 
A meeting of Council was held on Wednesday 24th September 2025. 
 
Present: The Worshipful the Mayor (Cllr Stephen Richardson) 

Cllr Stefan Barnes, Cllr Jim Beall, Cllr Pauline Beall, Cllr 
Michelle Bendelow, Cllr Clare Besford, Cllr Marc Besford, Cllr 
Carol Clark, Cllr Diane Clarke OBE, Cllr Robert Cook, Cllr Nigel 
Cooke, Cllr John Coulson, Cllr Ian Dalgarno, Cllr Richard 
Eglington, Cllr Lisa Evans, Cllr Dan Fagan, Cllr Kevin Faulks, 
Cllr Jason French, Cllr Nathan Gale, Cllr Lynn Hall, Cllr Elsi 
Hampton, Cllr Shakeel Hussain, Cllr Barbara Inman, Cllr Niall 
Innes, Cllr Eileen Johnson, Cllr Mohammed Mazi, Cllr Mrs Ann 
McCoy, Cllr Jack Miller, Cllr Mick Moore, Cllr Steve Nelson, Cllr 
Ross Patterson, Cllr David Reynard, Cllr Tony Riordan, Cllr 
Paul Rowling, Cllr Vanessa Sewell, Cllr Norma Stephenson 
OBE, Cllr Mick Stoker, Cllr Hugo Stratton, Cllr Ted Strike, Cllr 
Marilyn Surtees, Cllr Emily Tate, Cllr Hilary Vickers, Cllr Marcus 
Vickers, Cllr Sylvia Walmsley, Cllr Alan Watson, Cllr Sally Ann 
Watson, Cllr Katie Weston, Cllr Paul Weston and Cllr Barry 
Woodhouse 

 
Officers: Mike Greene, Majella McCarthy, Tracey Carter, Ged Morton, 

Julie Butcher, Jonathan Nertney, Kirsty Grundy, Judy Trainer, 
Peter Bell, Sarah Whaley, John Devine and Angela Connor 

 
Also in attendance:  Press and public. 
 
Apologies: Cllr John Gardner, Cllr Ray Godwin, Cllr Stefan Houghton, Cllr 

Sufi Mubeen, Cllr Jim Taylor and Cllr Laura Tunney 
 
 

COU/46/25 Welcome and Evacuation Procedure 
 
The Worshipful the Mayor welcomed everyone and outlined the arrangements for the 
meeting. 
 

COU/47/25 Declarations of Interest 
 
There were no declarations of interest. 
 

COU/48/25 Minutes 
 
Consideration was given to the minutes of the meeting held on 23 July 2025. 
 
RESOLVED that the minutes of the meeting held on 23 July 2025 be confirmed and 
signed by the Worshipful the Mayor as a correct record. 
 

COU/49/25 Public Question Time 
 
Question 1 
 
The following question was submitted by Paul Frank: 
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“Is there a plan to house migrants (with or without criminal records) above any existing 
shops in Billingham Town Centre, and will the people of Billingham living close to the 
Town Centre be consulted and informed if or when such a plan comes to light by the 
Council?” 
 
The Cabinet Member for Regeneration and Housing (Councillor Richard Eglington) 
responded with: 
 
“There is not now, nor has there ever been any plan to house anybody above the 
shops in Billingham Town Centre. The residential units above shops in Billingham 
town centre are owned by Evolve and do not form part of the area that the Council has 
discussed purchasing, nor do the council own any residential units in Billingham Town 
Centre. 
  
Future plans for the town centre as set out in the Billingham masterplan show that 
there is a general need for housing in Billingham same as the need across the 
Borough. Further consultation on the regeneration of the town centre has always been 
envisaged once we take an ownership of elements of the town centre. It is now some 
time since the original consultation on all our town centres took place and its now 
approaching the time when we have control of the assets and can have a meaningful 
dialogue with residents to understand their views, needs, desires and to explore how 
we meet these needs in a comprehensive deliverable and financially sustainable way. 
I have asked officers to prepare a plan to undertake a full community engagement 
exercise to ensure we have a clear mandate from local people to shape their town 
centre for the future.” 
 

 
Question 2 
 
The following question was submitted by Paul Frank: 
 
“When can the people of Billingham expect to see actual progress made in the 
redevelopment of Billingham Town Centre?” 
 
The Cabinet Member for Regeneration and Housing (Councillor Richard Eglington) 
responded with: 
 
“I am happy to confirm to Mr Frank that actual progress is already being made to 
redevelop Billingham Town Centre. The detail of legal agreements between the 
Council and the centre owners, Evolve that will enable the purchase and development 
of parts of Billingham town centre have progressed over the summer, following 
confirmation of LUF funding in April. We anticipate agreements being concluded in the 
coming weeks enabling the first phase of demolition (Queensway South building) to 
begin with parts of the centre already being stripped out prior to demolition which we 
anticipate will commence early in the new year. 
 
The existing owners have already made plans to or relocated existing businesses to 
concentrate commercial activity into a smaller and more sustainable footprint, with a 
number of agreements in place, subject to contracts being finalised.” 
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Question 3 
 
The following question was submitted by John McDermottroe: 
 
“Given that Stagecoach are currently introducing 67 Electric buses locally, which are 
much heavier than their diesel predecessors, were any surveys carried out to 
determine their impact on the Boroughs already badly, potholed damaged roads?” 
 
The Cabinet Member for Environment, Leisure and Culture (Councillor Nigel Cooke) 
responded with: 
 
“These electric buses, now operating from Stagecoach’s depot in Stockton-on-Tees, 
are heavier than traditional diesel models due to the battery systems they carry. 
However, electric buses are still lighter than many multi-axle lorries that use our roads. 
They meet all national safety and operational standards required for public highways, 
and their use is fully legal. It’s important to note that the Council does not have control 
over which vehicles are permitted to operate on public roads.  
 
To manage road conditions, the Council carries out regular surveys using nationally 
approved methods. These help us monitor wear and tear and plan maintenance 
effectively. We remain committed to reviewing and updating our asset management 
strategies to ensure the road network stays safe, resilient, and fit for purpose.” 
 

COU/50/25 Appointments to Committees, Joint Committees & Outside Bodies 
 
Consideration was given to a report seeking a change to the Council’s representation 
on the Cleveland Police and Crime Panel. 
 
RESOLVED that Councillor Ann McCoy replace Councillor Paul Rowling on the 
Cleveland Police and Crime Panel. 
 

COU/51/25 Stockton-on-Tees Youth Justice Plan 
 
Consideration was given to a report seeking approval of the Stockton-on-Tees Youth 
Justice Plan for 2025/26. 
 
Local authority partnerships had a statutory duty to submit a Youth Justice Plan 
relating to their provision of youth justice services (YJSs). Section 40 of the Crime and 
Disorder Act 1998 set out the youth justice partnerships responsibilities in producing a 
plan. It stated that it was the duty of each local authority, in consultation with partner 
agencies, to formulate and implement an annual youth justice plan, setting out how 
YJSs in their area would be provided and funded, how they would operate, and what 
functions would be carried out. 
 
RESOLVED that the Stockton-on-Tees Youth Justice Plan for 2025/25 be approved.  
 

COU/52/25 Health and Wellbeing Board: Revised Terms of Reference 
 
Consideration was given to a report seeking changes to the terms of reference for the 
Health and Wellbeing Board. 
 
Since spring 2024, alongside developing the new Joint Health and Wellbeing Strategy, 
the Health and Wellbeing Board had undertaken a structured development 
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programme to review its purpose, role, responsibilities, and effectiveness. This 
process had generated a set of recommendations which had directly informed the 
revised Terms of Reference for the Board. 
 
RESOLVED that the revised Terms of Reference for the Health and Wellbeing Board 
be approved and adopted.  
 

COU/53/25 Motions to Council 
 
It was proposed by Councillor Ted Strike, seconded by Councillor Tony Riordan and 
unanimously 
 
RESOLVED that 
 
Council welcomes the Leader’s recent announcement confirming that the Shambles 
will continue to be used for its existing small businesses, and that Cabinet will bring 
forward plans to further support local independent retailers in the town centre.  
 
Council further notes the historical and cultural significance of the Shambles. Built in 
1825 as a covered market hall, the Grade II listed building stands immediately south of 
the Town Hall and Market Cross at the heart of Stockton High Street. With its Flemish 
bond brickwork, arched windows and decorative cornice inscribed “Erected A.D. 1825, 
John Wilkinson Esq Mayor”, the Shambles has for two centuries provided a distinctive 
civic and commercial landmark for the town centre. This year we rightly celebrate 
Stockton’s historic role as the birthplace of the railways, but we should also not forget 
our other cultural assets of equal age, such as the Shambles, which continue to play 
an important role in the identity and vitality of the town centre.  
 
Council recognises that maintaining accessible and high-quality facilities within the 
building is important both for the businesses who trade there and for the visitors who 
generate essential footfall in the heart of the town centre.  
 
Council therefore requests that Cabinet gives further consideration to whether:  
 

• refurbishment and upgrading of the existing toilets within the Shambles could 
provide a more effective solution than the development of a separate new facility in 
Waterfront Park; and  

 

• investment in the Shambles building itself could be prioritised to strengthen its role 
as a central part of the town centre offer. 

 

 
It was proposed by Councillor Niall Innes, seconded by Councillor Tony Riordan and 
unanimously 
 
RESOLVED that 
 
Council notes that: 
 
Under the Openness of Local Government Bodies Regulations 2014, filming, 
photographing and making an audio recording of all public meetings is permitted. 
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Council meetings are public meetings. Elected representatives and council officers 
acting in the public sphere should expect to be held to account for their comments and 
votes in such meetings. The rules require councils to provide reasonable facilities for 
any member of the public to report on meetings. Councils should thus allow the filming 
of councillors and officers at meetings that are open to the public. 
 
Stockton Council has spent £9000.86 of public money on the installation of 2 Cameras 
in the council chamber. 
 
Council believes that: 
 
In the interest of transparency and openness, the council should ensure that its public 
meetings, which includes Committee Meeting’s, Cabinet and Full Council should be 
fully recorded and where possible live streamed to allow our residents to fully engage 
in local democracy. 
 
The cost associated with the installation of the cameras can only be justified, if they 
are there to aid residents in viewing proceedings. Furthermore, the recording of 
proceedings will ensure an accurate account to be taken of the meeting and assist 
with accurate minutes. 
 
Council resolves: 
 

• That all Council meetings held in the Council Chamber that are open to the public, 
specifically Full Council, should be recorded and livestreamed; 

 

• That Cabinet be requested to ensure that Cabinet meetings held in the Council 
Chamber are both recorded and livestreamed; 

 
on the Council’s website, to provide the greatest level of accessibility and inclusivity 
for residents. 
 

 
It was proposed by Councillor Niall Innes, seconded by Councillor Tony Riordan and 
unanimously  
 
RESOLVED that  
 
Council notes that: 
 
Government Guidance on the flying of the Union Flag, put forward by Department for 
Culture, Media and Sport and Department for Digital, Culture, Media & Sport and 
updated in March 2025 dictates that ‘There are designated days when the Union Flag 
must be flown on UK government buildings by command of His Majesty The King. 
However, UK government buildings are encouraged to fly the Union Flag all year 
around. 
 
This guidance is aimed at UK government buildings. However, we would encourage 
local authorities and other local organisations to follow suit where they wish to fly 
flags’. 
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Council believes that: 
 
Following the guidance put forward by Government, our National Flag should fly from 
Council Premises. 
 
Council resolves: 
 
That Cabinet be requested to fly the Union Flag all year round on all Stockton-on-Tees 
Borough Council office premises. 
 

COU/54/25 Members' Question Time 
 
Question 1 
 
The following question was submitted by Councillor Jack Miller: 
 
“Following the recent and damning investigation report by the Local Government & 
Social Care Ombudsman in which this council was found to have sent nearly 100 
mendacious letters to the families of vulnerable children, saying review meetings 
regarding their Educational, Health and Care Plans had taken place, when the council 
were aware that they had not, the Ombudsman made several recommendations, one 
of which was,  
 
• The Council should consider the report at its full Council, Cabinet or other 
appropriately delegated committee of elected members and we will require evidence 
of this.   
 
Why did the leader decide that the report should be considered by the Cabinet, rather 
than the full Council?” 
 
The Deputy Leader and Cabinet Member for Resources and Transport responded 
with: 
 
“Thank you, Councillor Miller, for your question. Just to be very clear: this was not a 
decision made by [me / the Leader]. The Ombudsman’s correspondence is drafted in 
broad terms—referring to ‘full Council, Cabinet, or another appropriately delegated 
committee’—to reflect the wide range of governance models and functions that exist 
across local government. 
 
However, the Monitoring Officer has advised that, in councils like ours which operate 
under executive arrangements, the law is clear: reports of this nature, where they 
concern an executive function such as this, must be reported by the monitoring officer 
to the Executive. For Stockton, that means Cabinet. 
 
Special Educational Needs and Disabilities fall within the scope of executive functions, 
and there’s a clear logic to the requirement—if fault has been found, it is the Executive 
that holds the authority to make the decisions necessary to improve matters. 
 
Members already have access to the Ombudsman’s report, and it is publicly available. 
The next step is simply to follow the legal process: Cabinet will consider the report, as 
required by law.” 
 
Councillor Jack Miller asked the following supplementary question: 
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“Thank you for the technical response. I and many others look forward to reading the 
report to Cabinet. One issue is openness and a lack of scrutiny. Will the Leader or 
Cabinet do the right thing and make a full apology?” 
 
The Deputy Leader and Cabinet Member for Resources and Transport responded 
with: 
 
“We are following a legal process. An apology has been made and there has been a 
statement issued from the Director of Children’s Services. We are looking at learning 
and a report will be presented to Executive Scrutiny Committee so they can scrutinise 
what is being done.” 
 

 
Question 2 
 
The following question was submitted by Councillor Tony Riordan: 
 
“Stockton Globe Theatre recently installed a retractable floor. The revolutionary new 
flooring allows the auditorium to seamlessly transform from traditional tiered seating to 
a completely flat space, opening up possibilities for even more live experiences such 
as seated gala dinners and conferences.   
 
Can the Leader confirm that the new retractable flooring system was not funded by the 
local taxpayer?” 
 
The Cabinet Member for Environment, Leisure and Culture responded with: 
 
“The Council did not fund or contribute to the costs of the removable flat floor.” 
 
Councillor Tony Riordan asked the following supplementary question: 
 
“What negotiations took place on behalf of ourself as the leaseholder?” 
 
“The exploration of the potential for different uses in the space through the installation 
of this bespoke floor is being driven by the venue operator, ATG. The investment by 
ATG is a great illustration of the commitment they have to the venue and to building 
on the programme success achieved so far.” 
 

 
Question 3 
 
The following question was submitted by Councillor Niall Innes: 
 
“At 3.51pm on Wednesday 10th September 2025 the Leader of the Council emailed 
the traders in The Shambles to inform them that the Council will not be repurposing 
the building. At 4pm the same day the Leader of the Council issued a press release on 
the Councils Facebook page along the same lines.  
 
Once again members have had to discover the decisions made by the present Labour 
Cabinet via social media.  
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Does the Leader of the Council think this is now the appropriate method to keep 
members updated of their decision making?” 
 
The Leader of the Council responded with: 
 
“The Blueprint for Central Stockton has always been about promoting the future 
prosperity of the town centre and has always supported the role of local small 
businesses in that endeavour.  Officers have had numerous individual meetings with 
existing Shambles traders to understand their business plans and explore their future 
options including viewing alternative premises and exploring the costings of these 
options. Following those business meetings, both Cllr Rowling and I met with all 
traders who wanted to have a discussion. These were constructive and positive 
conversations and there was a lot of positivity about the potential future options on the 
table, however at those meetings traders were largely in favour of the option to stay in 
the Shambles. This Cabinet is a strong supporter of local businesses, and the 
sentiment of local businesses is important to us and helps us shape our future plans. 
We decided that the decision to change the use of the Shambles was not the right one 
to make at this time and we personally phoned every single trader to inform them of 
this view before the cabinet papers were published and before any press release was 
issued.” 
 
Councillor Niall Innes asked the following supplementary question: 
 
“The response does not answer the question. Members became aware that the 
building was not to be re-purposed through messages on social media rather than by 
email. Can the Leader explain how politically neutral officers were persuaded to issue 
a politically loaded press release?” 
 
The Leader of the Council responded with: 
 
“The usual communications practice was followed. I exercised my executive function 
after speaking to all businesses and have never sent an email to other Councillors to 
advise them of my decision in this type of situation.”  
 
The Deputy Leader and Cabinet Member for Resources and Transport also 
responded with: 
 
“It was my decision to issue the further press release not Council Officers.” 
 

 
Question 4 
 
The following question was submitted by Councillor Tony Riordan: 
 
“In September last year the then Council Leader, stated that “productive discussions 
with potential tenants" for were ongoing for the £500k plus Debenhams building the 
Council had purchased. In November, the Cabinet member for Regeneration and 
Housing informed members “I can inform council tonight that the council is in 
advanced negotiations with a potential tenant for the rear portion of the ground floor of 
the building…”  
 
Can the Leader of the Council confirm members that this is now not the case, and 
what is the net cost to date for the local taxpayer?” 
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The Cabinet Member for Regeneration and Housing responded with: 
 
“The former Debenhams building had the potential to become a blite on the high 
street, this council worked proactively to make sure that this didn’t happen in Stockton 
as it has in so many other towns. We already owned the back portion of the building 
through Wellington Square and with the purchase of the front section it allows us to 
ensure a long-term future of this important asset. 
 
Since acquiring the building, we have been in active negotiation with a potential tenant 
but due to global economic conditions the deal referred to by portfolio holder did not 
conclude.  At September’s Cabinet meeting we agreed to allocate development 
funding to bring the site back to life so that it can actively contribute to the 
regeneration of Stockton and make our high street a bustling hub for our communities.  
There are already positive discussions taking place with key partners in the borough 
about alternative uses which would see the building play its part in driving footfall to 
the town centre and positively contributing to the local economy. 
 
When the work on a business case for future uses is complete, Cabinet will receive a 
further report.  The Debenhams building cost £521,000 to acquire, funded from the 
TVCA grant for Indigenous growth. The annual holding costs for the front portion of 
the building are C£79,000.  In the meantime, officers are exploring pop-up uses that 
will reduce the holding costs of the building until its long-term future is secured. This 
was and remains a solid investment in the future of our high street and is a far better 
outcome than that faced by many other towns where their former Debenhams stores 
sit empty and out of local control.” 
 
Councillor Tony Riordan asked the following supplementary question: 
 
“The report to Cabinet recommended the creation of an enabling budget. Will the 
Cabinet Member agree that the recommendation shows that Cabinet has lost the plot 
on how to spend taxpayers’ money?” 
 
The Cabinet Member for Regeneration and Housing responded with: 
 
“Cabinet always makes sure that Council money is spent correctly and for the best 
outcome.” 
 

 
Question 5 
 
The following question was submitted by Councillor Marcus Vickers: 
 
“In 2019 the Cabinet member for Housing and Regeneration said “Whilst owning 
Wellington Square will actually make us money that’s not why we’re doing it. The 
financial performance for the Wellington Square for 24/25 was an overspend of 
£353,000 against the allocated budget.   
 
Does the Leader of the Council acknowledge that the Labour Groups folly of buying up 
retail units in Stockton Town Centre using local taxpayers’ money has failed?” 
 
The Cabinet Member for Regeneration and Housing responded with: 
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“The acquisition of both Castlegate Centre and Wellington Square were undertaken as 
a means of addressing retail decline in Stockton town centre and have enabled the 
transformation of Stockton town centre that we see today alongside a dramatic shift in 
vacancy rate and vibrancy. 
 
Without the acquisition of both centres, the trend of increasing vacancy rates that was 
prevalent at the time would have increased and the rate of decline within the retail 
sector that we saw accelerated through Covid would have been acutely felt in 
Stockton. 
 
The bold steps taken to acquire the centres and undertake the relocation of 31 
businesses has secured the vitality of Stockton town centre, removing significant 
levels of redundant floorspace and bringing vacancy rates in the primary retail area 
down from three times the national average to in line with national trends. 
 
Without the acquisition of both centres we would not have the benefits that a 
transformed riverside can bring and allow for the change to which we aspire through 
plans set out in the blueprint for Central Stockton and north Thornaby. We would not 
have the means to deliver the largest new build community diagnostic centre in 
England  or be in a position to gain the confidence and support of partners and 
stakeholders to progress the CHIZ(care health innovation zone) which we see today. 
 
Some acknowledgement needs to be made as to the disruptive and challenging period 
through which the relocation of retailers was undertaken and how the retail sector 
more generally has emerged from Covid and the global decline of the retail sector, 
which are reflected in current tenancies.  That said officers continue to work hard to 
maximise income and fill vacant units as evidenced by the September Cabinet 
decision to invest in creating smaller trading units to meet demand from small local 
independent traders. 
 
This does not represent folly, it evidences the commitment of this council to the 
ongoing future prosperity of our town centre.” 
 
Councillor Marcus Vickers asked the following supplementary question: 
 
“The MTFP update report to Cabinet reveals a shortfall in shopping Centre income 
from Wellington Square with average borrowing costs not being met. Is the taxpayer 
picking up the tab?” 
 
The Cabinet Member for Regeneration and Housing responded with: 
 
“No that is not the reality. We are investing in the Borough making it a place that 
businesses want to be.” 
 

 
Question 6 
 
The following question was submitted by Councillor Jason French: 
 
“Following the previous Conservative Governments’ financial support for our fantastic 
Borough, in particular the millions of pounds provided through levelling up funding to 
build the museum extension and café at Preston Hall, which have recently opened to 
the public.   
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Can the Leader of the Council provide the details of the consultation that took place 
with members to decide on naming the extension and café as ‘The Spence Building’ 
and ‘The Spence Café?” 
 
The Cabinet Member for Environment, Leisure and Culture responded with: 
 
“Colonel Gilbert Ormerod Spence — born here in Stockton in 1879 — was a 
decorated soldier, councillor, and Mayor of Thornaby. On his death in 1925 he left a 
significant cultural gift to the Borough: over three thousand objects of arms, antiques, 
and articles of interest — together with a charitable trust to safeguard the bequest. 
 
Ever since, that trust has shaped how the Council must recognise and care for the 
Spence Collection. In 1966 the High Court required part of Preston Hall Museum to be 
permanently designated in his name. And in 2014 a Deed of Gift from the trust 
provided charitable funds towards new storage and display facilities at Preston Hall — 
specifically referred to as the Spence Building — with provision for suitable reprovision 
if the facility were ever replaced or modernised. 
 
The new extension, supported by Levelling Up funding, delivers those commitments 
while also adding to the wider cultural offer of Preston Park Museum and its historic 
links with the Stockton and Darlington Railway. 
 
Those commitments — and the obligation to honour Colonel Spence — still exist. And 
notwithstanding the fantastic investment that has gone into the museum and grounds, 
we cannot simply set aside the heritage that comes with them. 
 
So it is helpful to be reminded, through this question, of the part played by Colonel 
Spence in securing cultural assets for the Borough — and perhaps it will encourage 
others to take an interest in his story, and his role in our history.” 
 
Councillor Jason French asked the following supplementary question: 
 
“Does the Cabinet Member agree that the appropriate protocol to engage with 
Members Advisory Panel has been ignored?” 
 
The Cabinet Member for Environment, Leisure and Culture responded with: 
 
“We have a commitment to honour Colonel Spence in any future exhibit. We are living 
up to that commitment and I firmly believe that we have done the right thing to protect 
our heritage. There have been no complaints on social media but instead praise for 
the investment in this wonderful facility for our Borough.” 
 

 
Question 7  
 
The following question was submitted by Councillor Nathan Gale: 
 
"Could the cabinet member tell us more about the 20 million boost for our communities 
in Stockton and Portrack announced by the government?"  
 
 
 

Page 21



The Cabinet Member for Regeneration and Housing responded with: 
 
“The Neighbourhood Trailblazer is a great opportunity to address some of the 
deep-rooted challenges facing our communities in the Central Stockton and Portrack 
area. 
 
It will build on our strong partnerships and existing activity to champion local 
leadership, foster community engagement and strengthen social cohesion. 
 
£20 million over 10 years will be available to draw down from April 2026. 
 
Activity will be overseen by a Neighbourhood Board – which will have inclusive 
representation from community groups, residents and other stakeholders. 
 
Together with our partners and communities, we will agree a Regeneration Plan 
(which also needs agreeing with MHCLG – timescales TBC). This will enable us to 
focus on the things that matter most to communities in that area, for example: 
 
o Safe and secure housing 
o Support for those with chronic conditions 
o Ensuring all children and families have the best start in life 
o Community Safety 
o Financial Stability 
 
The trailblazer provides the opportunity to integrate programmes and initiatives and 
lever additional resources for a long-term, sustainable shift in the lifetime opportunities 
for people living in Central Stockton and Portrack.” 
 
Councillor Nathan Gale asked the following supplementary question: 
 
“I know the Cabinet Member feels very positive about the programme. Are you looking 
forward to the results? 
 
The Cabinet Member for Regeneration and Housing responded with: 
 
“The fund is very close to my heart and I will make sure it is spent appropriately and 
for the benefit of the people of the area.” 
 

 
Question 8 
 
The following question was submitted by Councillor Paul Weston: 
 
"Could the cabinet member update us on the recent exciting news that Stockton has 
been named as one of the national health implementation vanguard programme 
areas?"  
 
The Cabinet Member for Health and Adult Social Care responded with: 
 
Thank you for your question, which as you state is exciting news for Stockton and 
which I hasten to add has been widely reported on in the media. 
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Stockton-on-Tees has been selected as one of the first wave sites for the National 
Neighbourhood Health Implementation Programme (NNHIP). This opportunity 
positions us at the forefront of informing development and implementation of national 
policy, to benefit the health and wellbeing of local people. 
 
The Department for Health and Social Care have selected us as one of 42 places 
chosen across the country, from 141 applications. The National Neighbourhood Health 
Implementation Programme aligns with our priorities (Stockton-on-Tees Plan and our 
Health and Wellbeing Strategy) and is part of implementing the Government’s 10 Year 
Health Plan. 
 
The aim of the proposal is to: 
 

• focus more on prevention of ill health 

• bring care and support closer to local people 

• make best use of the collective strengths and resources we have across the 
borough and partners, to improve health and address inequalities 

 
We will do this through working as a collective team across all key partners, and 
through working closely with communities to help meet their needs and enable them to 
access the support available. 
 
It builds on the significant existing good work across the borough, including extensive 
regeneration work, the development of the Tees Valley Care & Health Innovation 
Zone, the Community Diagnostic Centre, our local primary care services and vibrant 
VCSE / community activity. 
 
In-line with the phase one application requirements, the work focuses initially on 
supporting adults with, or at risk of, long term conditions (such as diabetes, heart 
disease etc.). However the aim is to learn from the new ways of working we will 
establish, so we can apply this approach more widely. 
 
The work will focus initially on the area of central Stockton and Portrack (middle super 
output a rea) – as an area experiencing the poorest health outcomes in the borough.  
We will learn from this and look at how we can apply it more widely across the 
borough. This programme does not bring with it additional financial resources. The 
focus is on how we and our partner organisations with the community can work even 
more effectively and innovatively together, bringing our collective resources to bear. 
The Central Stockton and Portrack area aligns with that identified by the Government 
as a Trailblazer area. 
 
We will be collectively monitoring the work to understand the impact it is having from 
our communities’ perspectives. 
 
Partners working closely together on the Programme include the Council, North East 
& North Cumbria ICB, Hartlepool & Stockton Health (GP Federation), local Primary 
Care Networks, University Hospitals Tees, Catalyst (VCSE infrastructure 
organisation), Tees Esk & Wear Valleys NHS Trust (mental health), Local Medical 
Committee, Community Pharmacy, Teesside University and Tees Valley Combined 
Authority. 
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I hope this has provided an insight and how we will be driving this initiative.  We will of 
course be sharing our journey with and learning from others nationally and of course 
locally. 
 

COU/55/25 Forward Plan and Leader’s Statement 
 
Colleagues, it is good to welcome you back to this Chamber.  
 
Since we last met in July, Cabinet met again on 18 September. The minutes from that 
meeting will be online shortly. Looking ahead, the next Cabinet is on 16 October. On 
the agenda are important items: new therapeutic residential care for children in crisis, 
and a new strategy for outdoor play. Both speak to our ambition to give every child the 
best possible start in life.  
 
In October, we will also consider the Ombudsman’s report on SEND. This is a serious 
matter. We must learn from it — and we will. Our focus is clear: to strengthen support 
for children with special educational needs and disabilities, and to give families 
confidence in the services they rely on.  
 
This weekend Stockton takes centre stage in the S&DR200 celebrations. Two 
hundred years ago, the world’s first passenger train ran from Shildon via Darlington to 
Stockton.  
And unlike when the Beatles played the Globe in 1963 — I don’t think even our 
longest-serving Members will remember the arrival of Locomotion No.1 the first time 
around. 
 
This weekend, we will re-create that journey. The spectacular Ghost Train: The Arrival 
is expected to draw significant crowds and will be one of the largest outdoor events 
our Borough has ever staged. It is more than a celebration of history. It shows that 
Stockton’s pioneering spirit is still alive — and that our future will be shaped by 
creativity, innovation, and community spirit. That ambition runs through everything we 
do. We are creating places people are proud of: transforming town  centres, 
strengthening culture, and giving residents the right support at the right time.  
 
The consultation on car parking in Stockton and Yarm is now live. We really want to 
hear your views. Please encourage residents and businesses to take part.  
 
At the heart of this is our message. Stockton-on-Tees Borough Council aims to be a 
bold, brave, and innovative council — one that makes this Borough a fair, equal, and 
proud place to live and work, by reducing inequalities and creating a future for all 
residents.  
 
I look forward to seeing many of you at the festival this weekend, and again at our 
next Council meeting on 19 November. 
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COUNCIL – 19 NOVEMBER 2025 
PUBLIC QUESTIONS 

 
QUESTION 1 

 

Public Question submitted by Robert Bussey: 
 
“Can the Leader explain why key planning conditions approved by the Council’s 
Planning Committee in 2014 were removed from the final 13/0342/EIS decision notice 
issued nearly three years later, without returning to committee or informing the public?” 
 
Received 9 October 2025 10:07 
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QUESTION 2 

 

Public Question submitted by Alan Snead: 
 
“The government put forward the guidance document for Cross Paving Solutions for EV 
charging at home in 12/24 and many councils have introduced these solutions and 
allow for planning permission and support for them. Such as the common cost-effective 
solution of gullies. 
 
Stockton Council have not adopted or provided any guidance on this.  
 
Are there plans or news on any progress on cross-paving solutions for home charging 
of EV vehicles within the council plans? If not, why?” 
 
Received 17 October 2025 09.51 
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QUESTION 3 

 

Public Question submitted by John McDermottoe: 
 
“What due diligence, if any was carried out before purchasing Debenhams on the high 
street? Was a survey carried out? Was an appraisal of refurb costs done? Was a GDV 
sought from a suitable professional? Is this building to become yet another money pit for 
the Tax payers of the Borough of Stockton?” 
 
Received 3 November 2025 16:33 
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REPORT TO COUNCIL 
 

19 NOVEMBER 2025 
 

REPORT OF CORPORATE 
MANAGEMENT TEAM 

 

 

Consent Street Trading – Petition – 
Exemption of Local and Community 
Markets 
 

Summary 

 

This report presents a petition calling for exemptions from the requirement to apply for a 

street trading consent. The petition meets the threshold for debate under the Council’s 

Petition Scheme. The purpose of this report is to provide background information and outline 

the appropriate options available to Council in responding to the petition, in accordance with 

the Council’s Constitution and governance framework 

 

Recommendations 

 

That Council receives the petition and determines one of the following courses of action: 
 

1. Note the petition and take no further action. 
 

2. Refer the petition to the appropriate decision-making body (general licensing 
committee) for further consideration. 
 
 

Detail 

1. Receipt and Validation of the Petition 
 

1.1 A petition titled “Remove the levy charged on local and community markets by Stockton 
Borough Council” was submitted to the Council by Mr Peacock, who is the lead 
petitioner. Following validation on 8 September 2025 in line with the Council’s Petition 
Scheme, the petition was confirmed to contain approximately 1,065 valid signatures, 
exceeding the 1,000-signature threshold set out in paragraph 5 of the Scheme for 
referral to a meeting of full Council. 
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1.2 The petition reads: 
 

‘Remove the levy charged on local and community markets by Stockton 
Borough Council.  
We the undersigned request that Stockton-On-Tees Borough Council alter the new 

rules to the "Street Trading Consent" and exempt all community events including, but 

not limited to: 

Ingleby Barwick Community Market 

Ingleby Barwick Family Fun Weekend 

Ingleby Barwick Christmas Light switch on 

Thornaby Show 

Billingham Show 

Norton Green Community Market” 

1.3 In accordance with the Petition Scheme, the petition organiser (or their representative) 
will be given five minutes to present the petition at the Council meeting. The petition 
may then be debated by councillors for a maximum of 30 minutes, following which 
Council will determine how to respond. 
 

2. Background to the Consent Street Trading Regime 
 

2.1 Local Authorities have a legal discretion to regulate street trading in their area. Street 
trading is covered by the Local Government (Miscellaneous Provisions) Act 1982 
Schedule 4.  
Local Government (Miscellaneous Provisions) Act 1982 (legislation.gov.uk) 
 

2.2 On the 21 January 2024 the Council agreed the resolution in accordance with 
Paragraph 2(1) of Schedule 4 to the Local Government (Miscellaneous Provisions) Act 
1982 following full public consultation to designate the whole Borough as a consent 
area for the purposes of street trading.  
 

2.3 Following statutory notices the resolution was implemented on 1 March 2024, with a 
commitment to review the regime within 12-18 months from the operation of the 
regime. 
 

2.4 The regime operates using a procedural guidance document, produced by officers 
following legislation, national practice and informed by the public consultation. A full 
copy of this guidance is available at: www.stockton.gov.uk/street-trading-consent 

 

2.5 Certain trading is exempt from street trading control by the legislation. This includes 
the Councils weekly markets in Stockton , Thornaby and Billingham. Traders at these 
markets are subject to a separate application, vetting and fee regime with the markets 
team. 
 

2.6 In addition to this and following the public consultation the following trading is also 
exempt from the regime:  
 

o Trading at events where the traders make no commercial gain and all profits 
made are put back into the purpose of the registered charity / association. 
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o Non-profit / fundraising trading taking place within a church or educational 

grounds e.g., church events, school festivals, and PTA events. 
 

2.7 Markets / events held in the Borough, where traders do not fall into the existing 
exemption as there is a commercial gain / profit from the trading, require a temporary 
event street trading consent. This can be applied for by the event organiser or an 
individual trader and covers 72 hours of trading at temporary locations.  
 

2.8 The six markets / events listed within the petition have commercial traders and 
therefore require a temporary event street trading consent under the current regime. 
 

2.9 A full list of temporary event street trading consents which have been granted since 
the beginning of the regime can be found Register of Licensed Temporary Event Consent Street 

Traders 
 

2.10 The Council’s Petition Scheme provides that: 
“The Council will decide how to respond to the petition at this meeting. They may 

decide to take the action the petition requests, not to take the action requested for 

reasons put forward in the debate, or to commission further investigation into the 

matter, for example by a relevant committee. Where the issue is one on which Cabinet 

are required to make the final decision, the Council will decide whether to make 

recommendations to inform that decision.” 

2.11 The Local Authorities (Functions and Responsibilities) (England) Regulations 2000, 
Schedule 1 lists licensing functions under the Local Government Miscellaneous 
Provisions Act such as Consent Street Trading as a non-executive function. 

 

2.12 The issue raised by the petition, is should profit/commercial trading be exempt from 
the consent street trading regime. 
 

2.13 The petition title suggests local, and community markets should be exempt from the 
consent street trading regime. The body of the petition suggests community events 
should be exempt from the street trading regime.  
 

2.14 Members may wish to seek clarification as to the definition of local / community 
markets and of community events from the lead petitioner, as while both take place 
logistically within the community area the primary purpose of a local / community 
market (e.g. commercial trading is the purpose of the event) and of a community event 
(e.g. commercial trading is ancillary to the event) is different. 

 

2.15 Accordingly, Council may: 
• Debate the matter; 
• Request further investigation (e.g. through the general licensing committee); or 
• Take no further action. 

 

2.16 This framework ensures that petitioners are heard, and their concerns considered, 
while preserving the Council’s constitutional and statutory decision-making structure. 
 

Community Impact and Equality and Poverty Impact Assessment 

3. None 
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Corporate Parenting Implications 

4. None 

Financial Implications 

 
5. The Fees associated with consent street trading are set to cover the costs incurred by 

the council in administering the licensing scheme. The fees are reviewed annually and 

do not form part of the Councils approved Budget and Medium Term Financial Plan. 

6. Locally set fees are a vital means of ensuring both that costs can be recovered, 

reducing the risk of a subsidy or overpayment. 

Legal Implications 

7. The Local Authorities (Functions and Responsibilities) (England) Regulations 2000, 

Schedule 1 lists licensing functions under the Local Government Miscellaneous 

Provisions Act such as Consent Street Trading as a non-executive function. 

Risk Assessment 

8. None 

Wards Affected and Consultation with Ward/ Councillors (refer to Concordat for 

Communication and Consultation with Members) 

9. The Council agreed the resolution in accordance with Paragraph 2(1) of Schedule 4 to 

the Local Government (Miscellaneous Provisions) Act 1982 following full public 

consultation to designate the whole Borough as a consent area for the purposes of 

street trading. 

Background Papers 

Local Government (Miscellaneous Provisions) Act 1982 (legislation.gov.uk) 

Register of Licensed Temporary Event Consent Street Traders 

www.stockton.gov.uk/street-trading-consent 

Stockton-on-Tees Borough Council Petition Scheme 

Constitution – Part 3 (Council Procedure Rules) 

Name of Contact Officer: Carolyn Nice 

Post Title: Director Adults Health and Wellbeing 

Telephone number: 01642 528100 

Email Address: carolyn.nice@stockton.gov.uk 
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REPORT TO COUNCIL 
 

19 NOVEMBER 2025 
 

REPORT OF CORPORATE  
MANAGEMENT TEAM 

 

Appointments to Council Committees/Panels 
 

Summary  

This report informs Council of the implications, for membership on certain of its 

Committees/panels, arising from the recent resignation of a Council Member. 

The report also highlights a vacancy on Place Select Committee. 

Recommendations 

1. That Council notes and confirms the following appointments to vacancies, as nominated 

by the Conservative Group: 

 

   - Executive Scrutiny Committee – Councillor Hugo Stratton 

   - Audit and Governance Committee – Councillor Niall Innes 

   - Members’ Advisory Panel – Councillor Niall Innes 

 

2. That Council considers nominations to a vacancy on the Place Select Committee 

Detail 

1. Following the resignation of a Member of the Council, a review of political proportionality 

has been undertaken. The review confirms that the allocation of seats, to political groups 

on the Council, does not require to be changed. 

2. Accordingly, the seats vacated by the departing member remain within the Conservative 

Group’s entitlement. 

3. The resignation has resulted in one Conservative Group vacancy on each of the below. 

Details of the group’s nominations appear next to the relevant committee/panel: 

 

- Executive Scrutiny Committee – Councillor Hugo Stratton 

- Audit and Governance Committee – Councillor Niall Innes 

- Members’ Advisory Panel – Councillor Niall Innes 

4. In addition, Councillor Faulks has indicated that he wishes to stand down from the Place 

Select Committee. In accordance with political balance arrangements, the Ingleby 

Barwick Independents Society is entitled to this seat. However, the Group has confirmed 

that it does not wish to take up its entitlement, at this time.  
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5. The remaining Political Groups have, therefore, been invited to submit nominations to fill 

the vacancy.  Details of nominations provided, to date, are below: 

 

Committee NOMINATIONS 

  

Place Select Committee Councillor Ted Strike 

 

Background Papers 

None 

 
 

Name of Contact Officer: Jonathan Nertney 

Post Title: Head of Democratic Services 

Telephone number: 01642 526321 

Email address: jonathan.nertney@stockton.gov.uk 
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REPORT TO COUNCIL 

 

19 NOVEMBER 2025 

 

REPORT OF HEAD OF PAID SERVICE 

AND THE APPOINTMENTS PANEL 

 

Appointment of Chief Financial Officer 
(Section 151 Officer) 
 

Summary  

Council is asked to make a permanent designation to the statutory office responsible for the 

proper administration of the authority’s financial affairs.  

Clare Harper has served as Acting Section 151 Officer since May 2025. Following a Member 

Appointments Panel on 1 October 2025, the Panel recommends her permanent appointment, 

with the post styled Chief Finance Officer (CFO).  

This appointment strengthens governance, provides stability for budget setting and audit, and 

ensures ongoing statutory compliance. 

Recommendations 

Council is asked to: 

1. Note that interim arrangements were approved by Council on 21 May 2025, 

designating Clare Harper as Acting Section 151 Officer. 

2. Approve the permanent designation of Clare Harper as the officer responsible for the 

proper administration of the Council’s financial affairs in accordance with Section 151 

of the Local Government Act 1972. 

3. Confirm that the post shall be styled Chief Finance Officer and that the role shall 

continue to report directly to the Chief Executive, with access to the Leader, Cabinet 

Member for Finance, the Chair of Audit and Governance Committee, and the 

Monitoring Officer. 

4. Authorise the Chief Executive to make any consequential amendments to the 

Council’s officer structure, constitution, and published organisational charts to reflect 

this appointment. 

Statutory Context 

1. Every local authority must make arrangements for the proper administration of its financial 

affairs and designate one officer to have personal responsibility for those arrangements 

(Local Government Act 1972, s151).  
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2. The CFO is one of the Council’s three statutory officers, alongside:  

a. Head of Paid Service (Local Government and Housing Act 1989, s4) – overall 

corporate management and workforce leadership.  

b. Monitoring Officer (Local Government and Housing Act 1989, s5) – lawfulness, 

maladministration, and ethical governance.  

c. Chief Finance Officer / Section 151 Officer – financial administration and 

stewardship.  

These three officers provide a system of checks and balances. Each has direct access 

to the Head of Paid Service, the Leader, and the Council, and each may issue formal 

advice or reports which carry significant weight in law.  

3. Further CFO-specific duties include:  

a. Local Government Finance Act 1988 (s114): duty to issue a report if the 

authority is incurring or is likely to incur unlawful expenditure or if resources are 

inadequate to set or maintain a lawful budget. 

b. Local Government Act 2003 (ss25–27): duty to advise on the robustness of 

estimates and the adequacy of reserves.  

c. Accounts and Audit Regulations 2015: responsibility for accounting records, 

internal control, and approval and publication of the annual statement of 

accounts.   

d. Prudential Framework and CIPFA Codes: responsibility for capital finance, 

prudential indicators, and Treasury Management. 

Role and position in the organisation  

4. The CFO is a chief officer reporting directly to the Chief Executive and with unfettered 

access to the Chief Executive, the Leader, the Cabinet Member for Finance, the Chair 

of Audit and Governance Committee, the Monitoring Officer, external audit, and the 

Corporate Management Team.  

5. The CFO leads the corporate finance function and provides impartial professional 

advice to members and officers to support sound decision making, risk management, 

and value for money.  

6. Professional qualification is required under section 113 of the Local Government 

Finance Act 1988. The role operates in line with CIPFA’s Statement on the Role of the 

Chief Financial Officer in Local Government. 

7. In practice the CFO  

a. Gives Council formal advice on the budget and reserves before the Council set 

the budget.  

b. Can require spending controls and, in extremis, can issue a s114 report. 
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c. Oversees Treasury Management and capital strategy to protect the Council’s 

financial sustainability.  

d. Ensures the annual accounts, audit, and internal control framework meet 

statutory standards. 

Appointment Process 

8. Following the retirement of the former s151 postholder in May 2025, Council approved 

interim arrangements designating Clare Harper as Acting Section 151 Officer (21 May 

2025).  

9. The Member Appointments Panel met on 1 October 2025 to consider the permanent 

appointment. Having assessed professional qualifications, leadership capability, and 

performance in post, the Panel recommends permanent designation and styling of the 

post as Chief Finance Officer.  

Governance 

10. The designation of a s151 officer secures:  

a. Clear statutory accountability for financial administration.  

b. Direct reporting lines to the Chief Executive and direct member access, 

including to Audit and Governance Committee.  

c. Access to all information and systems necessary to discharge the role.  

d. The ability to commission independent advice and to escalate concerns to 

Council where required.  

11. The CFO works alongside the Head of Paid Service and Monitoring Officer to provide 

collective assurance on lawfulness, financial sustainability, and good governance 

Community Impact and Equality and Poverty Impact Assessment 

12. The appointment has no direct impact on local communities or service users. 

13. Equality considerations were applied through the Council’s recruitment and selection 

processes, which were conducted in line with corporate policies and the Public Sector 

Equality Duty. 

14. While the role itself does not directly influence poverty outcomes, effective financial 

leadership supports the Council’s wider objectives to manage resources fairly and 

sustainably for all residents. 

Corporate Parenting Implications  

15. There are no specific Corporate Parenting implications arising from this appointment. 

16. The Chief Finance Officer, as a member of the Corporate Management Team, 

contributes to the effective stewardship of resources across all services, including 

those that support children in care and care-experienced young people. 
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Financial, Legal and Risk Implications 

17. Designation under section 151 LGA 1972 is a legal requirement and is reserved to Full 

Council. The postholder must meet section 113 qualification requirements and the Council 

must ensure the role’s seniority, access, and resources are sufficient to fulfil statutory 

duties.  

18. The appointment is contained within existing budgets. The deletion of the vacant Deputy 

Chief Executive designation will deliver savings within the Medium Term Financial Plan. 

There are no additional costs arising from this designation.  

19. Permanent designation reduces governance risk, supports timely statutory financial 

advisories, and strengthens resilience through a single accountable CFO. 

Wards Affected and Consultation with Ward/Councillors (refer to Concordat for 

Communication and Consultation with Members) 

20. All wards are affected indirectly, as the designation of the Section 151 Officer supports 

the sound financial management of the whole Council. 

21. No ward-specific consultation has been necessary, as the appointment relates to an 

internal statutory designation rather than a local or service-based proposal. 

Background Papers 

• Minutes of the Appointments Panel (1 October 2025) 

• CIPFA Statement on the Role of the Chief Financial Officer in Local Government  

• Accounts and Audit Regulations 2015  

• Local Government Finance Act 1988; Local Government Act 2003; Local Government 
Act 1972; Local Government and Housing Act 1989 

 

Name of Contact Officer: Mike Greene 

Post Title: Chief Executive 

Telephone number: 01642 527000 

Email address: Mike.Greene@stockton.gov.uk 
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REPORT TO COUNCIL 
 

19 NOVEMBER 2025 
 

REPORT OF CORPORATE 
MANAGEMENT TEAM 

 

Anti Racism Charter 
Summary 

 

Creating a fair, inclusive, and respectful workplace is central to Stockton-on-Tees Borough 

Council’s values and commitment to equality. 

The Council is committed to tackling racism in the workplace and promoting a diverse and 

inclusive workforce. Working in partnership with the Council’s Employee Race Equality 

Network and endorsed by the Colleagues Powering Our Futures Board, we have developed 

an Anti-Racism Charter (Appendix 1). 

The Charter demonstrates the Council’s public commitment as an employer to actively 

challenge racial discrimination and advance equity and inclusion across the organisation. It 

outlines commitments to address racial disparities in recruitment, promotion, learning and 

development, disciplinary and grievance procedures, and pay and reward. It also recognises 

the impact racism can have on mental health and commits to creating a psychologically safe 

culture of belonging for Black, Asian, mixed-heritage and other ethnically diverse colleagues. 

The Charter aligns with the Council’s people policies, organisational culture and inclusive 

values. Signing the Charter reinforces the Council’s compliance with the Equality Act 2010 

and supports the Public Sector Equality Duty by demonstrating due regard to eliminating 

discrimination, advancing equality of opportunity and fostering good relations. 

On 13 October Cabinet is being asked to recommend the adoption of the Charter to Council 

and invite the Mayor, Leader and Chief Executive to sign the Charter on behalf of the 

Council, together with the Lead of the Employee Race Equality Network and Trade Union 

representatives signing on behalf of employees. 

Reasons for Recommendation(s)/Decision(s) 

Racism remains a lived reality for Black, Asian, mixed heritage, and other ethnically diverse 

people in the UK.  By signing this Charter, the Council will be making a public commitment to 

addressing racism and promoting equity and inclusion across the organisation.  This will 

include actively working to understand, explain, challenge, and address racial inequity and 

injustice, while supporting colleagues from minority ethnic backgrounds and protecting them 

from harm. 

Recommendations 

Council is requested to:  
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1. Adopt the Anti-Racism Charter (Appendix 1) as a statement of the Council’s corporate 

commitment to equality, diversity and inclusion. 

2. Authorise the Mayor, Leader of the Council and Chief Executive to sign the Charter on 

behalf of the Council at the meeting of Full Council, alongside the Lead of the Employee 

Race Equality Network and Trade Union representatives signing on behalf of employees. 

3. Note that implementation of the Charter will be overseen through the officer led 

Colleagues Powering Our Futures Board, with progress reported to Cabinet after twelve 

months. 

Detail 

1. Stockton-on-Tees Borough Council is committed to tackling racism in the workplace and 

to promoting a diverse and inclusive workforce.  Racial discrimination can have a 

significant psychological impact on the health and well-being of those affected; 

therefore, we need to continue to develop an inclusive workplace culture where 

employees feel safe to challenge racial discrimination and inequalities. 

2. Developed in partnership with the Employee Race Equality Network and endorsed by 

the Colleagues Powering Our Futures Board, the Anti-Racism Charter demonstrates the 

Council’s commitment to challenge racial discrimination and promote inclusion and 

equality for all. 

3. Racism remains a lived reality for Black, Asian, Mixed Heritage, and other ethnically 

diverse people in the UK. This is not a distant issue—it is present, persistent, and 

deeply felt across our communities and within our workforce. We are proposing this 

Charter at a time when our minority communities feel increasingly unsafe, not only due 

to a rise in race-related crimes nationally, but also because of a growing feeling 

exclusion and diminished belonging. The Charter offers an opportunity to be more 

visible in our stance, more confident in our actions, and more proactive in addressing 

the subtle yet enduring forms of racism and inequality that continue to shape everyday 

experiences for our minority workforce. It is a reaffirmation of our commitment to stand 

against racism wherever it exists—calling on our leaders to demonstrate allyship, 

challenge discrimination, and champion racial diversity. 

4. The Anti-Racism Charter commits the Council to address any racial disparities in 

recruitment, promotion, learning and development, disciplinary and grievance 

procedures, and pay and reward. It also recognises the impact racism can have on 

mental health and commits to creating a psychologically safe culture of belonging for 

our Black, Asian, Mixed Race, and ethnically diverse workforce. 

5. The Council’s workforce profile (as at 30 September 2025) does not fully reflect the 

diversity of the communities we serve. Currently, 4.3% of Council employees identify as 

being from Black, Asian, Mixed Heritage, or other ethnically diverse backgrounds. A 

further 4.3% have not disclosed their ethnicity, while 91.4% identify as White. In 

comparison, the 2021 Census indicates that 8% of the local population is from ethnically 

diverse backgrounds. We recognise this disparity and, in line with our Inclusive value, 

we are committed to taking steps to ensure equality and inclusion across our workforce 

and communities—by attracting, recruiting, and retaining a more diverse workforce that 

better represents and reflects the community we serve.   
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6. In summary, there are many benefits of an anti-racism charter for both an employer and 

an employee.  These include: 

For the Employer For the Employee 

Promotes a positive work environment 

where employees feel respected and 

valued, leading to increased job 

satisfaction and productivity 

Promotes a sense of belonging among 

employees, regardless of their race, 

ethnicity, or cultural background 

Attracts and retains diverse talent and 

demonstrates an employer’s commitment 

to diversity and inclusion, making the 

workplace an attractive place for diverse 

talent to work and stay 

Aims to reduce discrimination and 

harassment in the workplace, creating a 

safer and more inclusive environment for 

all employees 

Diversity promotes innovation aligning 

with the Council’s values and behaviours, 

where outside the box ideas are heard 

Encourages open communication about 

issues related to race and ethnicity, 

creating opportunities for learning, 

understanding, and growth 

Supports mental health by recognising 

the impact racism can have and helping 

to create a psychologically safe culture of 

belonging 

7. The Charter provides a structure for how we can all work together to achieve a safe, 

inclusive and positive place to work. 

8. By signing this charter, the Council will be making a public commitment to addressing 

racism and promoting equity and inclusion across the organisation.  This includes 

actively working to understand, explain, challenge, and address racial inequity and 

injustice, while supporting colleagues from minority ethnic backgrounds and protecting 

them from harm. 

9. It is therefore recommended that Cabinet to invite the Leader, Chief Executive, Lead of 

Employee Race Equality Network and Trade Union representatives to officially sign the 

Anit Racism Charter (Appendix 1) at full Council on 19 November 2025. 

Community Impact and Equality and Poverty Impact Assessment 

10. A Community Impact and Equality and Poverty Impact Assessment has been 

completed. 

11. The proposal to adopt an Anti-Racism Charter is a positive action that strengthens 

equality, diversity, and inclusion within the Council. It does not create any adverse 

impact on individuals or groups with protected characteristics. Instead, it: 

• Promotes equality of opportunity by addressing racial disparities in recruitment, 

progression, and development. 

• Fosters good relations by encouraging understanding and reducing prejudice. 
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• Eliminates unlawful discrimination by reinforcing compliance with the Equality Act 

2010 and embedding anti-racist principles into policies and practices. 

12. Because the Charter is designed to enhance equity and inclusion, there are no negative 

impacts to mitigate. The actions proposed are supportive and beneficial to all 

employees, particularly those from minority ethnic backgrounds, and align with existing 

Council policies and legal obligations.  

Corporate Parenting Implications 

13. There are no corporate parenting implications arising as a result of signing the Anti-

Racism Charter. 

Financial Implications 

14. There are no financial implications arising as a result of signing the Anti-Racism 

Charter. 

Legal Implications 

15. There are no direct legal implications arising from signing the Anti-Racism Charter, it 

is a voluntary commitment. 

16. Signing the Charter reinforces the Council’s compliance with the Equality Act 2010, 

which requires employers to prevent discrimination and promote equality across all 

protected characteristics, including race. 

17. The Charter supports the Council’s Public Sector Equality Duty under the Equality 

Act, helping demonstrate due regard to eliminating discrimination, advancing equality 

of opportunity and fostering good relations. 

18. It aligns with best practice in employment law, reducing the risk of discrimination 

claims and supporting a fair, inclusive workplace. 

Risk Assessment 

19. The Anti-Racism Charter is categorised as low to medium risk. Existing management 

systems, Council policy and procedures are sufficient to control and reduce risk. 

Wards Affected and Consultation with Ward/ Councillors (refer to Concordat for 

Communication and Consultation with Members) 

20. Not Applicable. 

Background Papers 

21. None 

Name of Contact Officer: Ged Morton 

Post Title: Director of Corporate Services 

Telephone number: 01642 527701 

Email Address: ged.morton@stockton.gov.uk  
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Anti-Racism Charter 
Stockton-on-Tees Borough Council is committed to tackling racism in the workplace and to 
promoting a diverse and inclusive workforce. 
 
Our Council pledges to introduce the following ongoing commitments within 12-24 months 
of signing this Charter: 

 
Our Leaders and Senior Management Team will:  
◼ Demonstrate Allyship: Provide active and 
consistent effort to support and advocate for 
colleagues from underrepresented groups. 
◼ Champion Racial Diversity: Recognise the need 
and benefit of a racially diverse workforce and 
actively promote inclusive recruitment and 
progression practices. 
◼ Acknowledge the Impact of Racism: Recognise 
how racism affects staff wellbeing and take 
proactive steps to support affected individuals. 
◼ Challenge Racism: Speak out and act against 
racism internally and externally wherever it arises. 
◼ Lead Strategic Change: Implement and regularly 
review the Council’s Equity, Diversity & Inclusion 
(EDI) Strategy to improve racial equity, diversity and 
inclusion so that the Council continually works 
towards reflecting the communities it serves. 
◼ Promote Diverse Leadership: Support the 
development and promotion of racially diverse 
leaders through targeted programmes and 
mentoring 
 
Our Council will: 
◼ Be Actively Anti-Racist: Commit to being anti-
racist in all we do, not just non-racist, by embedding 
anti-racism into our culture, policies, and practices. 
◼ Champion EDI Strategy and Policy: Maintain a 
clear and visible EDI Strategy and Policy, 
championed by leadership and informed by 
colleagues. 
◼ Deliver Anti-Racism Initiatives: Implement a 
visible programme of anti-racism initiatives and 
actions, with measurable outcomes. 
◼ Conduct Impact Assessments: Undertake 
Equality & Poverty Impact Assessments for all 
strategic-level decisions and People & OD Policies. 
◼ Ethnicity Pay Gap Data: Record and share 
ethnicity pay gap data annually. 
◼ Report Workforce Diversity: Publicly share the 
ethnic diversity of the Council workforce and use 
this data to inform action. 
 

◼ Mandatory EDI Training: Ensure all colleagues 
complete EDI training every two years, including 
unconscious bias and anti-racism. 
◼ Manager Training: Provide robust equality 
training for managers involved in recruitment, 
promotion, and investigations. 
◼ Support Employee Wellbeing: Provide dedicated 
wellbeing support for colleagues experiencing 
racism in the workplace. 
◼ Recruit and promote Fair Treatment 
Ambassadors: Fair Treatment Ambassadors will 
offer a non-judgemental, empathetic, confidential, 
and informal listening and signposting service for 
colleagues concerned about bullying, harassment, 
or discrimination, including racism. 
◼ Transparent Reporting Process: Establish a 
clear, accessible, and transparent process for 
reporting, investigating, and documenting incidents 
of racism, with accountability in outcomes. 
◼ Enable Employee Voice: Create regular 
opportunities for feedback from ethnically diverse 
colleagues through Employee networks and surveys 
 
Our equality auditing process will review: 
◼ Culture and Behaviour: Regularly assess our 

culture, values, and behaviours to remove racial 

discrimination in all its forms. 

◼ Recruitment and Promotion: Review recruitment 

and promotional processes to identify and address 

race disparities in equality of opportunity. 

◼ Policy Integration: Ensure all People and OD 

policies continue to promote solidarity and tackle 

racism. 

◼ Disciplinary and Grievance Outcomes: Audit 

formal investigations to identify and address race 

disparities in outcomes of comparable cases. 

◼ Employee Feedback: Analyse feedback from 
Employee surveys, stay and exit interviews to 
identify and address race disparities. 
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REPORT TO COUNCIL 
 

19 NOVEMBER 2025 
 

REPORT OF CORPORATE  
MANAGEMENT TEAM 

 

Anti Racism Charter – Addendum Report 
 

Detail  

Cabinet met on 13 October 2025 and resolved to recommend the adoption of the Anti Racism 

Charter to Council and invite the Mayor, Leader and Chief Executive to sign the Charter on 

behalf of the Council, together with the Lead of the Employee Race Equality Network and 

Trade Union representatives signing on behalf of employees. 

Cabinet also passed an additional recommendation to seek to ensure that all Members of the 

Council complete Equality, Diversity and Inclusion (EDI) training at least once every two years, 

or more frequently if required under the Council’s mandatory training policy for Members 

Recommendations 

Council is requested to:  

1. Adopt the Anti-Racism Charter (Appendix 1 to the original report) as a statement of the 

Council’s corporate commitment to equality, diversity and inclusion. 

2. Authorise the Mayor, Leader of the Council and Chief Executive to sign the Charter on 

behalf of the Council at the meeting of Full Council, alongside the Lead of the Employee 

Race Equality Network and Trade Union representatives signing on behalf of employees. 

3. Note that implementation of the Charter will be overseen through the officer led 

Colleagues Powering Our Futures Board, with progress reported to Cabinet after twelve 

months. 

4. Ensure that all Members of the Council complete Equality, Diversity and Inclusion (EDI) 

training at least once every two years, or more frequently if required under the Council’s 

mandatory training policy for Members. 

 

Name of Contact Officer: Ged Morton 

Post Title: Director of Corporate Services 

Telephone number: 01642 527701 

Email address: ged.morton@stockton.gov.uk 
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REPORT TO COUNCIL 

 

19 NOVEMBER 2025 

 

REPORT OF CORPORATE 

MANAGEMENT TEAM 

 

Corporate Parenting Pledge 
 

Summary  

This report seeks Council approval to reaffirm its collective commitment to the Stockton-on-

Tees Corporate Parenting Pledge – “Our Promise to You”. The Pledge outlines the promises 

made by the Council to children in our care and to care leavers, reflecting our shared 

responsibilities as corporate parents. 

 

Re-endorsing the Pledge reinforces the Council’s statutory duties and demonstrates our 

ongoing commitment to placing the needs, safety, and aspirations of looked-after children and 

care leavers at the heart of all decision-making. It also provides an opportunity for Members 

to publicly restate their support and reflect on their role as corporate parents. 

 

Recommendations 

That Council re-endorses the Stockton-on-Tees Corporate Parenting Pledge (Our Promise to 

You) and confirms its ongoing collective commitment to the promises made to children in our 

care and to care leavers. 

Detail 

1. The Children and Social Work Act 2017 places a legal duty on local authorities to act as 

responsible corporate parents for children in care and care leavers. This means ensuring 

they are supported to live safe, happy, and fulfilling lives. 

2. Stockton-on-Tees Borough Council’s Corporate Parenting Pledge – titled “Our Promise to 

You” – was co-produced with children and young people in care, alongside care leavers, 

through the Let’s Take Action group. This group played a central role in shaping the 

Pledge, which sets out seven core promises focused on safety, education, wellbeing, 

participation, relationships, and preparation for adulthood. 

3. The Council has endorsed the Pledge on several occasions. Regular reporting to Full 

Council ensures that all Members, including those newly elected, are aware of and actively 

support the commitments made. Re-endorsing the Pledge provides a valuable opportunity 

for Members to reflect on their corporate parenting responsibilities and publicly reaffirm 

their support for children and young people in our care. 
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Corporate Parenting in Practice 

4. Corporate parenting is a shared responsibility across the entire Council and its partners. 

It means acting with the same care, ambition, and commitment that any good parent would 

show towards their own child. In practice, this involves: 

a. Championing the needs and aspirations of children in care and care leavers in every 

Council decision. 

b. Providing safe and stable homes, high-quality education, good physical and emotional 

health, and access to opportunities that help young people thrive. 

c. Listening to their experiences and involving them meaningfully in shaping the services 

that affect their lives. 

d. Promoting equality of opportunity and actively challenging stigma or disadvantage 

associated with being in care. 

5. Oversight of corporate parenting activity is maintained through regular reporting to senior 

officers and Members, including the relevant Cabinet Member and the Children’s Services 

leadership team. Insights from children and young people, along with progress against the 

Pledge, inform service planning, improvement activity, and inspection readiness. 

6. The Council continues to strengthen participation and engagement with children in care 

and care leavers through a range of activities and feedback channels. Their views directly 

influence service development, including responses to inspection findings and the design 

of support for housing, education, employment, and wellbeing. 

7. Corporate parenting extends beyond children’s social care. The Council’s commitment is 

reflected across all services and partnerships, ensuring that young people in care and care 

leavers have access to education, skills, employment, and opportunities to participate in 

community and cultural life. This whole-Council approach ensures that the principles of 

the Pledge are embedded in everyday service delivery and decision-making. 

Proposals for Signing and Publication 

8. During the meeting, the Mayor and the Leader of the Council will be invited to formally sign 

the Pledge on behalf of the Council. All Members will then be invited to sign the Pledge 

following the meeting as a visible demonstration of their collective commitment. 

- The Pledge is attached at Appendix 1.  

Community Impact and Equality and Poverty Impact Assessment 

9. The Pledge reaffirms the Council’s commitment to equality, diversity and inclusion by 

ensuring that children in care and care leavers receive the same opportunities, rights and 

support as any other young person in the Borough. 

Corporate Parenting Implications 

10. This report relates directly to the Council’s responsibilities as a corporate parent. Re-

endorsement of the Corporate Parenting Pledge strengthens the visibility of those 
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responsibilities and promotes a shared understanding across all Members and officers of 

their role in supporting children in care and care leavers. 

Financial, Legal and Risk Implications 

11. There are no specific financial implications arising from this report. 

12. The Council’s corporate parenting responsibilities are set out in legislation, and 

endorsement of the Pledge reinforces the Council’s statutory duties under the Children Act 

1989, Children (Leaving Care) Act 2000, and Children and Social Work Act 2017. 

13. The report itself presents no specific risks. Ongoing compliance with the Pledge 

contributes positively to the Council’s assurance and inspection frameworks relating to 

children’s services. 

Wards Affected and Consultation with Ward/Councillors (refer to Concordat for 

Communication and Consultation with Members) 

14. The report applies to children in care and care leavers across all wards of the Borough. All 

Members of the Council are invited to re-endorse and sign the Corporate Parenting Pledge 

as part of this report, reflecting the shared responsibilities of all councillors as corporate 

parents. 

Background Papers 

None. 

 
 

Name of Contact Officer: Majella McCarthy 

Post Title: Director of Children’s Services 

Telephone number: 01642 524994 

Email address: majella.mccarthy@stockton.gov.uk 
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Stockton-on-Tees commitments to all children 
in our care and care leavers

Mayor of Stockton-on-Tees Leader of the Council 2025

These commitments set out how we support you as children in our care and care leavers in 
the borough of Stockton-on-Tees. We are committed to listening to you, championing you 
and keeping you safer in everything we do. 

This means we will:

●	 Ask you for your views and let you know what we have done as a result of them

●	 Involve you in decisions that are made about you and your life so we better understand your needs and 
what makes you happy

●	 Make sure you know your rights and entitlements and what support you can expect

●	 Support you to feel safer and be able to live your life free from harm and abuse

These are our commitments to you. We will work with people from other organisations in Stockton-on-Tees 
to help us do this:

 Good Corporate Parents
As well as our commitments to you we promise that wherever possible we will do as much as we can to make sure 

you are not disadvantaged as a result of you being in care. We will go the extra mile to try and give you the best 
support available that will help you achieve your goals in life, feel safe, know that someone is there for  

you and for you to have a bright future. We will also ask our partners to help us with this.

Positive  
relationships  
and belonging
●	 Support you to be in contact with the people 

who matter to you the most, especially family 
and friends

●	 Help you understand your life story

●	 Support you with your identity including culture, 
faith, sexuality, disability and gender identity

●	 Help you build positive relationships which will 
support you when you are an adult

Listening
●	 Ask you for your views and make sure there are lots of  

ways for you to give them – speaking, writing, drawing – 
however you choose to

●	 Always take your views into consideration when decisions are 
being made about you and if we can’t do what you have asked, 
explain why

●	 Listen to your suggestions about how to improve the services 
that children and young people receive

A safe and  
stable home
●	 Make sure you live in a safe place where you are 

well cared for

●	 Check that you are happy and settled and getting 
good care

●	 When you are an adult and ready to live 
independently, we will help find you the right home

Opportunities  
to achieve and 
progress
●	 Help you to learn in the right school for you

●	 Support you to feel happy and settled at school so you can 
do your best

●	 Help you access work and learning opportunities that are 
right for you

●	 Celebrate your achievements and successes with you. We 
are proud of you

Good health  
and wellbeing
●	 Help you to have good mental and physical  

health by supporting you to access health care services

●	 Support you to be fit and active by promoting opportunities  
for you to play, have a hobby and play a sport

●	 Help you have someone to talk to who you trust and who can 
help with managing feelings and emotions

Ready for  
independence
●	 Help you to apply for college, apprenticeships, university or 

jobs – and help you to decide what is the right path for you

●	 Support you to develop living skills like cooking, washing, 
ironing and managing your money

●	 Be there for you if you make a mistake and help you get back 
on track

●	 Be ambitious for you and support you

P
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COUNCIL – 19 NOVEMBR 2025 
MOTIONS TO COUNCIL 

 
MOTION 1 

 

Motion submitted by Cllr Ted Strike, to be seconded by Cllr Tony Riordan:- 
 
Council notes that the former Debenhams building was acquired at auction as part of the 
town-centre regeneration programme, and that essential mechanical, electrical, and 
asbestos-related works have been identified following structural surveys. 
 
Council further notes that the total cost of refurbishment will depend on the nature of 
future occupiers and intended uses for the building. Cabinet has authorised from the 
allocation of £6.5 million from the Powering Our Future regeneration fund approval to 
create an enabling budget to develop options and engage the market in opportunities to 
bring the former Debenhams building back into occupation. 
 
In addition, whilst Council notes that decisions regarding expenditure and redevelopment 
of the building fall within the remit of executive functions given the building’s prominence 
and the scale of potential investment, Council believes that Members and residents 
should be provided with clear, timely information about the financial implications and 
associated risks as these proposals progress. 
 
Council recalls the experience of the Globe Theatre project, where costs escalated 
significantly over time, and emphasises the importance of applying lessons learned, 
particularly around cost control, transparency, and governance to the Debenhams 
scheme. 
 
Council also notes that the relevant Place Select Committee will be undertaking a review 
of Capital Programme Governance. Council believes this review presents a valuable 
opportunity for constructive challenge, assurance, and learning in relation to the 
management of major capital projects. 
 
Council therefore resolves to request that Cabinet: 
 

1. Give full consideration to the findings and recommendations of the Place 
Select Committee’s review before making any final decisions on significant 
capital investment in the former Debenhams building; 
 

2. Provide a formal public update to Full Council outlining emerging options, 
indicative costs, and associated risks once feasibility work has progressed; 
 

3. Ensure that Members’ views expressed in Full Council are actively considered 
in the development and delivery of the project, and that progress updates are 
brought back to Full Council at key milestones, enabling further debate and 
scrutiny by elected Members; 
 

4. Recognise that Full Council sets the Council’s overall budget, and that 
understanding how that budget is being deployed, particularly in relation to 
major regeneration schemes, is a vital part of democratic oversight and 
accountability. 
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Council further resolves to request that: 
 

5. The Place Select Committee be invited to undertake a focused review of the 
financial implications and governance arrangements for the Debenhams 
project and report its findings to Cabinet and Full Council to inform future 
decision-making. 

 
Received 7 November 2025 21:34 
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COUNCIL – 19 NOVEMBER 2025 
MEMBER QUESTIONS 

 
QUESTION 1 

 

Member Question submitted by Cllr Carol Clark for response by the Leader of the 
Council (Cllr Lisa Evans):- 
 
“Does the Leader agree with me that the several national awards the council has been 
nominated for this year is a testament to the hard work and dedication of our staff?” 
 
Received 31 October 2025 12:47 
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QUESTION 2 

 

Member Question submitted by Cllr Barbara Inman for response by the Cabinet 
Member for Regeneration and Housing (Cllr Richard Eglington):- 
 
“Can the Cabinet Member update the Council on the regeneration scheme in Yarm 
following the announcement that it will be paused for further consultation?” 
 
Received 1 November 2025 12:53 
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QUESTION 3 

 

Member Question submitted by Cllr Marc Besford for response by the Cabinet Member 
for Health and Adult Social Care (Cllr Pauline Beall):- 
 
“Following the publication of the CQC Report rating this council’s adult services as 
‘Good’, will the cabinet member join me in commending the hard work of all our staff 
which has been recognised in the report?” 
 
Received 3 November 2025 16:37 
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QUESTION 4 

 

Member Question submitted by Cllr Nathan Gale for response by the Deputy Leader 
and Cabinet Member for Resources and Transport (Cllr Paul Rowling):- 
 
“Can the cabinet member update the council on the ongoing review into car parking in 
Stockton and Yarm?” 
 
Received 3 November 2025 16:37 
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QUESTION 5 

 

Member Question submitted by Cllr Eileen Johnson for response by the Cabinet 
Member for Regeneration and Housing (Cllr Richard Eglington):- 
 
“Recently I read a post from the management of the Hampton by Hilton Hotel in 
Stockton that they have just had their busiest September since opening with over a 90% 
occupancy rate. Does the cabinet member agree with me that the hotel is a fantastic 
asset for the town, and one that keeps going from strength to strength?” 
 
Received 3 November 2025 16:37 
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QUESTION 6 

 

Member Question submitted by Cllr Ann McCoy for response by the Cabinet Member 
for Access, Communities and Community Safety (Cllr Norma Stephenson):- 
 
“Could the Cabinet Member please provide an update on the progress being made in 
Stockton Town Centre, particularly in relation to the transformation programme, recent 
community safety initiatives, and the positive feedback received from residents, 
businesses and partners?” 
 
Received 3 November 2025 19:17 
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QUESTION 7 

Member question submitted by Cllr Ted Strike for response by the Cabinet Member for 
Regeneration and Housing (Cllr Richard Eglington):- 
 
“At the last council meeting a motion regarding the Shambles was passed unanimously 
asking the cabinet to consider future investment in the building, including refurbishment 
of the toilets. I appreciate that this motion will come back to cabinet in due course Could 
the Cabinet Member confirm that the motion will be taken into account at the 
appropriate point, and offer an indication, if possible of when cabinet  will consider the 
Shambles so that the Council's resolution is not overlooked?” 
 
Received 9 November 2025 8:50 
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QUESTION 8 

 

Member Question submitted by Cllr Jim Taylor for response by the Cabinet Member for 
Regeneration and Housing (Cllr Richard Eglington):- 
 
“Many proud residents within our Borough, who do not have access to their own 
gardens, rely heavily on the allotment provision by Stockton Borough Council to grow 
precious fruit and vegetables to supplement their ever-increasing grocery bills.   

 
Will the Cabinet Member agree with me, that in August of this year, when the then 
Labour Secretary of State for Housing, Communities and Local Government, gave the 
green light for eight cash strapped councils to sell off their allotments, resulting in a 
direct kick in the teeth to those residents who had cherished and cultivated their own 
small piece of England, was a disastrous mistake?” 
 
Received Sunday 9 November 2025 18:26 
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QUESTION 9 

 

Member Question submitted by Cllr Tony Riordan for response by the Cabinet Member 
for Regeneration and Housing (Cllr Richard Eglington):- 
 
“Hopefully, the Cabinet Member will be aware of the dilapidated and dangerous property 
at 18 South Road Norton.  
 
Will the Cabinet Member agree with me that the long standing and intolerable situation 
faced by residents and neighbouring properties of 18 South Road, who complain of 
rampaging feral gangs of youths armed with baseball bats transiting and damaging their 
properties to gain access to 18 South Road, who defecate and urinate in and around 
their properties, who threaten and intimidate them in their own homes if they dare to 
intervene, have been badly let down by this council and other agencies for far too 
long?” 
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QUESTION 10 

 

Member Question submitted by Cllr Shakeel Hussain for response by the Cabinet 
Member for Access, Communities and Community Safety (Cllr Norma Stephenson):- 
 
“Between September 2024 and June 2025 almost 40,00 prisoners have been released 
early from their sentences under the present governments scheme. Further, in the year 
to March 2025, 262 prisoners have been released by mistake.  
 
Can the Cabinet Member inform me how many of those prisoners, who were convicted 
of sex related offences, are now living in the Borough of Stockton-on-Tees?” 
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QUESTION 11 

 

Member Question submitted by Cllr Niall Innes for response by the Leader of the 
Council (Cllr Lisa Evans):- 
 
“Does the Leader agree that it is the residents and Council Taxpayers of Stockton who 
are the true judge of this Councils performance?” 
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