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CABINET INFORMATION ITEM  
 
Regeneration and Housing - Lead Cabinet Member - Councillor Nigel Cooke 
 
INCLUSIVE GROWTH REPORT 
 
SUMMARY 
 
This report provides Members with an overview of relevant key announcements as they relate to the 
economy and the Inclusive Growth Strategy 2022-27. 
 
Recommended that the report be noted.  
 
DETAIL 
 
1. Members received an update report on Inclusive Growth at its meeting in November 2021.  

This report follows on from that and will be produced on a periodic basis going forward. 
 
2. The detail contained in this report has been framed around the four aims contained in the 

Inclusive Growth Strategy 2022-27 along with any pertinent strategic updates.  

STRATEGIC UPDATES 

3. The Inclusive Growth Strategy 2022-2027 for Stockton-on-Tees is now available to view here  

 

4. On 29th July, Tees Valley Combined Authority submitted the Tees Valley UKSPF Investment 
Plan covering the period April 2022 – March 2025.  This is currently being considered by 
Government and TVCA will work with them to refine the detail to enable national sign off.  An 
overview of the Investment Plan can be found here 

 
5. The North East is the only cluster in the UK shortlisted by BEIS for two major blue 

hydrogen projects - Successful listings include Kellas Midstream's H2NorthEast 
development and BP's H2Teesside, both of which are part of The Northern Endurance 
Partnership's East Coast Cluster. 

 
6. A new £2.5m cargo handling facility has officially opened at Teesside International Airport.  

Up to 30 jobs are expected to be created once the facility is fully operational, and a head of 
cargo has already been appointed. 

 
 
 

 

https://www.stockton.gov.uk/media/3570/Inclusive-Growth-Strategy-2022-to-2027/pdf/Inclusive_Growth_Strategy_2022_to_2027.pdf?m=637961794421200000
https://teesvalley-ca.gov.uk/investment/uk-shared-prosperity-fund-ukspf/
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SUPPORT BUSINESSES TO SURVIVE AND GROW 

7. Officers have delivered a programme of works for Digital House in central Stockton which has 
undergone some minor refurbishment to freshen up the interior and exterior décor, 
improvements to the communal areas, a rebrand to attract the wider creative sector, and the 
introduction of a co-working space with a pricing structure to allow for hot desking on a monthly, 
weekly, daily or hourly basis.  The occupancy rate is 100%.  Alongside this, minor redecoration 
works have been completed at Stockton Business Centre where the occupation rate is 98%. 

 
8. Almost 100 businesses attended a ‘Connect Stockton’ event held at the Stockton 

Employment and Training (E&T) Hub to learn more about the Council Services that they may 
need access to, and to hear from and speak to business support organisations, such as 
Enterprise Made Simple, BEIS, and the TVCA Skills for Growth team. 

 
9. Council Officers have launched a ‘Going Green’ Toolkit for businesses to help them 

navigate the complicated landscape of information available and provide direct access to 
support programmes and information to assist them in their journey towards energy efficiency 
and carbon reduction.  A communications campaign is running to provide regular updates 
over the coming months on things businesses can do to save money on their energy bills 

 
10. Stockton Borough Council’s Additional Restrictions Grant (ARG) discretionary grant 

funding supported over 1,200 businesses with almost £7m of grant being awarded.  
The various grants schemes were developed to meet emerging issues/demands businesses 
in a range of sectors were facing due to the legal requirements arising from Covid-19 
restrictions.  This was mainly a requirement for them to close due to local restrictions / 
national lockdowns or were in the supply chain of those that had or had been severely 
impacted by local/national restrictions.  The schemes covered business support, restart and 
recovery at various key points during November 2020 to March 2022. 

 
11. Stockton Borough Council’s Inclusive Growth Fund that was developed to enhance 

business growth, implement innovative ways of working and increase economic output and 

sustainability and create jobs has to date supported 2 businesses with a total of £100K of 

grant funding towards total private sector project costs of £570K; with 7 new jobs being 

created.  The Fund could support growth plans such as investment in business 

accommodation and fit-out, shop front improvements, marketing and promotion, making use 

of new technologies.  

 
NEW BUSINESSES AND INVESTMENT ARE BEING ATTRACTED TO THE BOROUGH 

CREATING NEW JOBS 

12. First established in 2014, Lusso Stone is one of the UK’s fastest growing luxury home brands 

that designs, produces and retails its own collections of high-end bathroom fixtures and 

fittings, as well as an expanding range of homeware.  And after significantly increasing its 

scale and revenue over the last three years, Lusso has invested in a new, state-of-the-art, 

10,000 sq.ft. headquarters in Teesdale, Thornaby, to accommodate its growing workforce. 

 

13. WSP, one of the UK’s leading engineering professional services consultancies, has moved 
into new office space on the ground floor of the Northshore One building located on the 
Northshore site near Stockton Town Centre, underlining its ongoing commitment to the region 
through the continued growth of its projects and clients. 

 
14. Since the “soft launch” of the Invest Stockton-on-Tees brand in July 2021 the focus of the 

Invest Stockton-on-Tees campaign has been brand awareness which sign-posted 
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audiences to the Invest Stockton-on-Tees microsite for more information. The full website 
was launched on 28th July and is available to view here.  Several specific examples of 
marketing that profiled Stockton-on-Tees businesses and raised awareness of the brand 
were: Tees Business - Issue 29 (Spring 2022); Tees Business - Issue 30 (Summer 2022); 
Tees Business - Issue 31 (Autumn 2022), This is Tees Valley (August 2022), and are included 
at Appendix 1.  

 
15. Stockton-based Px Group has won a 10-year contract to run the world’s first commercial 

scale plastic recycling plant at the Wilton International site for ReNew ELP.  The contract 
is scheduled to begin before the end of 2022 and will directly lead to the creation of around 
30 new highly skilled jobs on the site.  The E&T Hub is supporting with the company’s 
recruitment campaign. 

 
16. Caswells Group based at Cowpen 

Lane Industrial Estate is celebrating 
half a century in business, 
significant growth and its recent 
deal to be the sole supplier of Pal 
Hygiene disposable food 
hygiene wear in the UK.  
Achieving 8% growth in the 
financial year 2021-22, the 
business has consistently invested 
in its growth, now employing 70 people across Tees Valley with plans to grow the team to 
90 in the next 12 months.  This follows recent investment into its signage and workwear 
department of over £1m, with additional work being carried out on site to facilitate the 
company’s growing team. 

 
17. A pioneering partnership between the North East Autism Society and the Council has led 

to an investment of £1.5m into the refurbishment of Kiora Hall at Roseworth to deliver a 
new school for autistic children welcomed its first cohort of 18 pupils from September 2022.  
There will be 35 people employed at the site. 

 
18. Between 11.5.22 to 30.6.22 there have been 45 private sector investments by businesses 

confirmed in Stockton-on-Tees1 to a total of £1.5m being investment and 59 jobs created. 
Examples include: a £500K refit of premises by Vertu Motors and creating 15 jobs; a 
construction company investing £55K to purchase new machinery to grow the business into 
manufacturing high-end kitchens and creating 3 jobs; £295K invested by a manufacturing 
company to purchase new machinery to grow its production capacity and creating 2 jobs; 
£59K invested by a computer support and services company to purchase consultancy 
support its branding and marketing in line with its growth plans and creating 7 jobs. 
 

 

19. Through the procurement process, the Council has been actively encouraging its suppliers 

to achieve improvements to the economic, social and environmental wellbeing of the 

region for a number of years.  A process has been identified requiring bidders of appropriate 

tender opportunities to complete a social value calculator allowing the authority to quantify 

in monetary terms the additional social value being delivered above delivery of the 

contract itself. The calculator used in the tender process identifies 40 measures each of 

which has a proxy value attributed to them, for example: the number of Stockton people 

employed on the contract, the amount of money spent in the local supply chain, savings in 

CO2 emissions etc.  The Council has aligned and prioritised the measures in the calculator 

                                                           
1 The majority reported via public sources 

https://www.investstocktonontees.co.uk/
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ne-as.org.uk%2FNews%2Fnew-school-for-autistic-children-set-to-open-its-doors&data=05%7C01%7CVivian.Lattimer%40stockton.gov.uk%7Cf0fa8d08d35740e6566108da90b1c7ac%7Cc947251d81c44c9b995df3d3b7a048c7%7C0%7C0%7C637981390470149340%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=BaML%2BmX%2Fq6Xj4ZXx6%2BzgMj5j3zCefj3UGsTRFB7jBG8%3D&reserved=0
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with the outcomes across the three strands of the Council Plan. This prioritisation steers 

bidders towards how they can support us in delivering our vision for the Borough as they will 

score more highly for delivering measures that are strategically more important to us. In 2021-

22 the social value offered from successful bidders who were awarded contracts was 

£4,881,714. This has grown from £12,348 in 2018-19 when the process was introduced. 

Successful suppliers are monitored and managed to ensure they deliver against all the 

measures they have committed to throughout their contract duration. The Council’s Social 

Value Policy is currently being updated and the next iteration will be in place for April 

2023, reflecting this process and supporting officers and suppliers in achieving our social 

value aspirations for the Borough. 

 
ALL RESIDENTS HAVE ACCESS TO TRAINING LINKED TO SKILLS GAPS AND JOB 

OPPORTUNITIES 

20. The newly refurbished permanent location for Stockton’s Employment and Training (E&T) 
Hub in Wellington Square opened to the businesses and the public on 30th August.  More 
than 1,000 people have so far registered with the E&T Hub to receive updates and support 
around jobs, training or events. In August, the Hub celebrated supporting their 100th person 
into employment, and they have now supported over 130 residents into employment.  The 
E&T Hub has held recruitment events with DWP that have attracted over 750 people and has 
engaged with 181 local businesses since opening on 11th February to discuss their skills 
and job vacancies requirements.  The team surpassed the challenge they set themselves 
and helped 30 people into permanent employment in September; equating to one success 
story every day.  A Christmas Jobs Recruitment event was held on 5th October in 
partnership with DWP and 24 Stockton-based businesses.  There were over 150 vacancies 
available on the day which attracted 184 local people to attend.   
 

21. Some recent success stories of where the Hub has supported people was when a 
resident visited the Hub for advice and guidance.  After finding out about their skills and 
interests an interview was arranged with Wheel Education.  Three days later they found out 
they had been successful and will be starting their new job soon.  Another success story is 
of a resident that launched their own cleaning business in Spring 2022.  They visited the Hub 
for advice and were referred to the BIPC in Stockton Central Library as they were looking to 
expand their business.  Together with the Hub team they interviewed several local people, 
and the business now employs two of these who applied via the E&T Hub and will continue 
to work with them on their future recruitment needs. 

 
22. To date the E&T Hub has hosted fourteen Employability Programmes with guaranteed 

interviews with a further two scheduled before the end of October 2022.  These have 
resulted in 37 people moving successfully into employment to date. The E&T Hub has 
worked closely with Learning and Skills and businesses such as TATA Global Beverages, 
Thirteen Group, Triage and Heyllo to deliver Sector Based Work Academy Placements 
(SWAPs) with guaranteed interviews. Additionally, the E&T Hub is hosting a workshop for 
Arriva and Stagecoach in partnership with the Learning and Skills Service to tackle the 
shortage of bus drivers in the Borough. 
 

23. During the 2021/22 academic year Stockton Council’s Learning and Skills Service has 
supported the local community by delivering courses with over 3,600 enrolments, a 39% 
increase from the previous year following the removal of pandemic restrictions. 
Approximately 20% of total enrolments were delivered in English, Maths and ICT 
programmes from Entry Level to Level 2, which provided learners with the core skills required 
to enter the workforce, support career progression and assist in their daily lives. A recent 
example of a learner successfully gaining skills to enter the workforce is when they attended 
a Sector Based Work Academy for TATA Consumer Products.  They completed the 5-day 



 

 

This document was classified as: OFFICIAL 

programme and were recruited to work in the company. The learner has since been cited as 
an exemplar colleague from her employer. 
 

24. The Service continues to be strongly positioned and responsive to local community and 
economic priorities. Approximately 54% of learners attended community programmes 
targeted to support those in greatest need and address significant barriers such as 
health and wellbeing, social isolation, and language. In particular, ESOL (English for 
Speakers of Other Languages) programmes account for approximately one third of all 
enrolments and the Service continues to be responsive to local and national priorities such 
as through the Afghan Resettlement Scheme and those who have relocated from the 
Ukraine.  A recent Level 1 ESOL learner who has actively supported a fellow learner in class 
who was visually impaired, could speak no English and felt isolated due to their barriers.  The 
learner is now undertaking a Level 1 Community Interpreting course to utilise the language 
and mentoring skills which they demonstrated on the course with the intention of supporting 
others to integrate into the local community.  The learner they supported is now engaging 
with fellow learners, progressing with their English development and no longer feels isolated. 
 

25. Close collaboration with the E&T Hub has resulted in targeted business-based training 
programmes being developed by the Service, e.g. through a new Care Academy.  

 
26. The Service has earned international recognition by being awarded the Matrix Standard 

for its role in. delivering high quality information, advice and guidance (IAG) to learners. 

 
DELIVER INTERVENTIONS THAT FACILITATE INCLUSIVE GROWTH 
 
27. The Government’s Brownfield Housing Fund (BHF) programme is designed to bring 

derelict and underused brownfield sites into productive use. The fund is devolved to 
Tees Valley Combined Authority (TVCA) and as a land enabling programme it is designed to 
support activity to remediate land and enable residential development to be delivered, where 
without the intervention of BHF the site would stall or remain undeveloped. Through this 
programme Keepmoat Homes have delivered 14 two-bedroom bungalows for older people 
and vulnerable residents created on the previously cleared site of Elm House, on Bath Lane. 
 

28. More recently Council Officers have assisted Muse Developments to secure over £1.3M in 
BHF which has enabled phases 4 & 5 at Northshore to begin delivery of 113 high quality 
two and three bedroomed new affordable family homes. These homes on this flagship 
regeneration site will upon completion be transferred to Thirteen Housing Group. Support is 
being provided to further schemes across the Borough in the hope that further funding can 
be secured to bring forward additional brownfield land for housing.” 
 

29. Behind the scenes, work is progressing to bring forward development at the 64-acre, vacant 
employment land site at Durham Lane Industrial Park which the Council purchased last 
year using Indigenous Growth Fund monies.  Site surveys and financial options appraisals 
have been completed and most recently Knight Frank have been appointed to act as land 
agents to market the site on the Council’s behalf.  Knight Frank have a wealth of experience 
and excellent track record in securing development, so it is an exciting appointment to drive 
forward investment at Durham Lane.  

 
30. Works to extend Cleasby Way to facilitate a new car park, which will serve Eaglescliffe 

Railway Station are also underway. The scheme which complements the TVCA and 
Network Rail project to improve the station and provide a new footbridge is expected to be 
complete in Autumn 2023. 
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Consultation and Engagement 
 
31. Consultation and engagement on the content of the report is not necessary as there are 

alternative practises in place to consult and engage businesses and residents on project 
specific activity and support programmes. 

 
 

 
Name of Contact Officer:  Garry Cummings  
Post Title:    Director of Finance, Development and Regeneration 
Telephone No.   01642 527011 
Email Address:   garry.cummings@stockton.gov.uk 
 

 

mailto:garry.cummings@stockton.gov.uk
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