STATUTORY REDUNDANCY TABLE APPENDIX 3 TABLE 2

Ready Reckoner for calculating the number of weeks' pay due

IF MADE REDUNDANT ON OR AFTER 1 OCTOBER 2006

Service (Years)
2/3 /4,567 8 9 |10 |11 |12 13 |14 15|16 |17 |18 |19 | 20

Age
18 1 1% 2
19 1 12 2 2V
20 1 12 2 22 3
21 1 12 2 22 3 |32
22 1 1% 2 22 3 (32| 4
23 12 2 22| 3 32 4 |4%2| 5
24 |2 2V 3 3%24 (42| 5 52| 6
25 2|3 3% 4 4% 5 (5% 6 |6V 7
26 |2 3|4 4% 5 5% 6 6| 7 (7| 8
27 2|34 55% 6 |6 7 72| 8 8% 9
28 2|34 5, 6|67 |72 8 |82 9 9% 10
29 2/3/4,/5/ 6|7 |7%2, 8 |82 9 9% 10 102 11
30 2/3 /4,567 8 842 9 9% 10 102 11 11> 12
31 2/3 /45|67 8 9 9% | 10 |10%2 11 [11'>2 12 (12> 13
32 2/3 /45|67 8 9 |10 [10%] 11 11> 12 12V>| 13 |13| 14
33 2/3 /4,567 8 9 |10 | 11 112 12 |12 13 (132 14 14'>| 15
3 |2,3|/4|5|6| 7 8 9 |10 | 11 | 12 12%| 13 13'>| 14 |14'>| 15 15| 16
35 2/3/4/5/6| 7 8 9 |10 |11 |12 | 13 |13 14 (14> 15 152 16 16>
36 |2, 3/4|5|6 |7 8 9 |10 |11 12 | 13 | 14 14 15 15> 16 16Y> 17
37 2/3 /45|67 8 9 |10 |11 12 | 13 | 14 | 15 |15 16 162 17 17>
38 2/3 /4,567 8 9 |10 |11 12 | 13 | 14 15|16 |16 17 17V 18
39 2/3 /4,567 8 9 |10 |11 12 | 13 | 14 15|16 |17 |17 18 18>
40 2/3 /45|67 8 9 |10 |11 |12 13 |14 |15 |16 |17 | 18 |18 19
41 2|34 56,7 8 9 |10 |11 12 | 13 /14 1516 |17 |18 | 19 19
42  2V23Y2/4Y25V216V2 72 | 8Y2 | 9V2 [10Y2/11Y2/12Y2/13Y2/14V2/15Y2|162/172/182/192|207>
43 3/4, 5,67, 8 9 |10 |11 |12 |13 14 |15 16 |17 18 | 19 | 20 | 21
44 3 425216272 8Y2 | 92 |10%2/11Y2|12V2/13V2/14Y2/15%2/16Y2/172/18Y2/19"220Y221Y>
45 34%26 7,89 (1011 12 13 14 |15 16 17 18 19 20 21 | 22
46 | 3 42| 6 |7V2/8V2 92 10%2/112/12Y2/13Y2/14Y2/15V2/16V2(1712/1812/1912202(212|227/>
47 34% 6 7% 9|10 |11 12 13 14 1516 |17 18 |19 |20 |21 22 | 23
48 3 4% 6 7V2 9 (10V211Y212V213V2/14V2/15V2/16Y2/17V2/182/192/20V2/212/22V2|23">
49 3 4% 6 72 9 10%2 12 | 13 |14 |15 16 |17 | 18 | 19 |20 |21 | 22 | 23 | 24
50 3 4% 6 [7V2) 9 102 12 13Y214%215%2/16Y2/17Y2/182/19220Y221Y2|22Y223Y2|24Y>
51 3 4% 6 72 9 10%2 12 13% 15 |16 | 17 |18 | 19 | 20 |21 |22 |23 | 24 | 25
52 3 4% 6 [7V2) 9 102 12 132 15 |16Y217%2/18Y2/19%220%2/21Y2|22Y2|23Y224Y2|25V>
53 3 4% 6 72 9 |10%2| 12 13%2 15 [16%2 18 | 19 | 20 | 21 |22 |23 | 24 | 25 | 26
54 | 3 4% 6 7V2) 9 (10V2| 12 (13V2 15 (162 18 19V220V221V2|22Y2/23Y2|24>2|252126>
55 3 4% 6 72 9 10%2| 12 13V 15 16%2 18 192 21 | 22 |23 |24 | 25 | 26 | 27
56 |3 4% 6 7V2) 9 (10V2| 12 (13V2| 15 (162 18 192 21 22V2/23Y224Y2/252126Y227>
57 3 4% 6 72 9 10%2| 12 13V2 15 162 18 19> 21 222 24 | 25 | 26 | 27 | 28
58 | 3 4% 6 7Y21 9 (10%2| 12 (13V2 15 (162 18 192 21 22V>2| 24 252262272282
59 3 4% 6 7Y2) 9 10%2 12 13%2 15 162 18 |19V2 21 22V 24 252 27 | 28 | 29
60 3 4% 6 [7V2) 9 102 12 13%2 15 (162 18 192 21 222 24 252 27 282292

61*[1]| 3 |4V2| 6 7V2] 9 |10%2 12 |13V 15 |16V2| 18 19V2| 21 22| 24 252 27 |28'2| 30

Redundancy Payments Offices

* [1] The same figure should be used when calculating the redundancy payment for a
person aged 61 and above.
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